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FOREWORD

The collection and the analysis of the data herein presented

have been carried out as an important project in the on-going

social policy research program of the Institute of Public

Affairs, Dalhousie University. In undertaking publication of

this work, the Institute hopes to make a contribution to a

broader awareness and understanding of the social and

economic conditions of the Micmac peoples of Nova Scotia.

While the publication will be of interest to all who

have a concern with the native population of our region or of

Canada as a whole, it is our hope that the study will be a

particularly useful information source for the Micmac peoples

themselves.

Kell Antoft
Director
Institute of Public Affairs

Micmac people have over a number of years been encouraging

university and college communities to participate with the

Micmac community in working towards socioeconomic improvement

of the Indian Reserves.

This publication ~s a first step, which we know will be

equally beneficial to the Micmac community and to the Canad­

~an public, giving a better understanding of the unique needs

and aspirations of the Micmac people of Nova Scotia.

Noel Doucette
President
Union of Nova Scotia Indians
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SOCIOECONOMIC CHARACTERISTICS OF

THE MICMAC IN NOVA SCOTIA



1. INTRODUCTION AND DATA SOURCES

Although a good deal of information is readily available on

the history and culture of the Micmac in Nova Scotia, very

little reliable data have been generated on the contemporary

socioeconomic position of the Micmac in the province. l

The Institute of Public Affairs, through the initiative

of its Marginal Work World Research Program, has sought to

fill part of this gap by undertaking some systematic research

on the contemporary employment patterns of the Micmac, how

these have changed in this century, and what implications the

data have for formulating an appropriate theory and strategy

of socioeconomic development. More recently, the research

program has been asked by the Union of Nova Scotia Indians to

pull together and analyze additional information on the demo­

graphic and educational characteristics of the population.

While work continues on the historical dimension of the

project and on drawing out the implications of the results

for development theory and practice, this largely descriptive

report has been prepared in order to make some basic

information available to the Micmac community and to the

wider interested public. More specifically, the report

provides an extensive set of tables on population variables

such as size, growth rate, age and sex composition, movement

off the reserves, dependency ratios, and so on. Secondly,

detailed information is given on employment patterns such as

the occupations and industries of the population, types of

IFbr a brief historical overview, ...mich also cites the main historical
and anthropological· sources on the Mianac, the reader may wish to
consult H3rold M::Gee [3 ] •
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employers, job locations, seasonal work, unemployment rates,

and use of social assistance. Finally, tables are presented

on the educational levels of the adult population as well as

on enrolment by grade level and graduation levels of the

in-school population.

Most of the tables include that portion of the status

Micmac population residing in Nova Scotia. However, the

varying patterns of subgroups such as males/females, on and

off reserve populations, and age groups, are identified. To

provide a comparative perspective, figures for the non-Indian

or total population of the province are included where

possible.

While the data have been broken' down to the reserve

level for the use of band councils and staff, the figures

reported in this document represent the province-wide pattern

and are derived from three main sources. Basic population

data is taken from the band lists of the Nova Scotia reserves

for the period 1965 to 1976. Band lists, for the information

of readers unfamiliar with them, list all registered Indians

who belong to a particular band. Each adult has a band

number; children have the number of their parents until they

are 18 years of age. Date of birth is recorded on the lists,

as well as religion, sex, and whether living on or off the

reserve. The band lists are believed to be quite accurate

and up-to-date for those living on the reserve and in Nova

Scotia, but less accurate for those who have left the

province. 2 Persons newly born are added to the lists, those

20ff reserve individuals would need to notify their band of any changes
such as births, deaths, and so forth; it is in their best interest to
do so. On occasion the larger reserves send their band rrembership
clerks to New England, where a large proportion of off reserve Micmacs
are concentrated, in order to update their band lists.
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who have died are deleted from the lists, and those who move

to another reserve have their name transferred to the new

band if the latter agrees to accept them. Males who marry

non-Indian women remain on the list and their spouse and

offspring are added; women who marry non-Indian men lose

their Indian status and are removed from the lists.

The information on employment patterns was collected

through the Marginal Work World Research Program at the

Institute of Public Affairs (IPA), Dalhousie University.

Data collection took place during 1976 on each of the

reserves with the permission of the chief and/or the band

council. An Information Collection Form (Figure 1.1) was

filled out for each person on the band list who was 15 years

of age or over and out of the regular school system

(elementary or high school). Both on and off reserve

residents were included.

On the smaller reserves, the information was obtained by

talking to three or four individuals who were well informed

on the basic employment patterns for their community; for

example, former chiefs or councillors, band staff, organiza­

tion heads, and so forth. Due to the larger size of the

Indian Brook and Eskasoni bands, a sampling procedure was

planned, but was abandoned when the chief and band council of

both reserves indicated their preference for having all band

members included. For these two reserves, more of a house to

house method was used and this was made possible by the

assistance of students through the summer employment program

of the Union of Nova Scotia Indians.

While the employment information was collected in 1976,

much of it pertains to 1975 because of the desire to obtain

information for a complete year rather than for just the time

when the data happened to be collected. It should be noted

3
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CURRENT EMPl.,OYMEI11' STATUS S.x HOUSEHOLD S'tATUS ~
Employed Household lIead- 15 - 24
Unomployed Ma1e Spouse 2S - 34

NAME Housewife Female Son/Dauqhter 35 - 44

Retired Iother (State) 45 - 54

In School S5 - 64

".
EMPLOYMENT HISTORY MAIN JOB IN 1975 JOB 'IWO IN 1975 JOB THREE IN 1975 WUN PRf.V1OC1S JalS (8efore 1975)

~tion """"00 ..-
OCCUPATION 1-

ACTUAL WORK ,.(de.crib.,

NO. OF HOURS J.PER WK. lapprox. )

SEASON (QUARTER)

NAME OF EMPLOYER

1lX:ATIO' " .....

LOCATION OF
RESIDENCE
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that 1975 i~ considered to be a relatively good year for Mic­

mac employment in Nova Scotia due to the fact that a number

of employment creating projects were being developed in that

year. These included the construction and operation of the

Abenaki Motor Inn at Millbrook, the sawmill at Indian Brook,

and fisheries related projects in Cape Breton. As the

development phase passed and some of the projects experienced

difficulties, the level of employment was reduced in later

years. 3

The final maJor data set reported in this document deals

with educational statistics. Enrolment data for the Micmac

in-school population for the period 1972/73 through 1979/80

were provided by the Department of Indian Affairs, via the

Education Liaison Office of the Union of Nova Scotia

Indians. The Nova Scotia Department of Education provided

comparable information for all students in the province.

Figures on actual graduates from high school, as opposed to

numbers of students enrolled by grade level, were collected

with the assistance of the Association of Nova Scotia School

Boards and the social counsellors from each of the reserves.

The report begins, then, with the first of the three

data sets to be discussed - the band list information dealing

with basic population characteristics such as population

size, growth rates, age and sex structure and residence on or

off the band's reserved lands.

Yrhe employment data have rcw been collected for the period 1980/81;
thus it will be possible in a forthcaning report to demonstrate in
detail what changes have taken place in the past five years.
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2. DEMOGRAPHIC CHARACTERISTICS OF THE POPULATION

2.1 ~pulation Growth 1965-1976, and Projections

After suffering drastic population declines ~n the centuries

s~nce contact with Europeans began, the size of the status

Micmac population has increased steadily ~n this century.

Table 2.1.1 shows that in recent years a little over 100

persons have been added to the provincial band lists each

year, or some 1200 persons ~n the period 1966-76. This

represents a growth rate of between 2 and 3 percent each

year, and gave a total population of 5369 in 1976. In the

same year, the total (largely non-Indian) population of Nova

Scotia numbered 828,571, growing at an annual rate of between

0.5 and 1.5 percent. 4

By looking at the trends ~n population growth over the

last few years, i t ~s possible to make projections into the

future. These are not so much predictions as to what the

actual population will be as statements to the effect that if

past trends continue one can expect the population to be a

certain size in a given year in the future. Clearly there

are a number of events that could take place that would

change the trends of the past; for example, if the Indian Act

~s changed so that Indian women marrying non-Indians no

longer lose their status and thus rema~n on the band lists,

or if the birth rate of the population changes.

The basic procedure used to make the projections is to

begin with the total population on the band lists in 1976 and

4The provincial data, of course, take into account noveIrent into an::l out
of the province, while migration does not affect the band lists.
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take it through a natural aging process, adding the appro­

priate number of new members of the population (births) and

sUbtracting the expected number of deaths. S The excess of

births over deaths each year yields the rate of natural

increase, and this figure stood near 20 per thousand members

of the population in 1976. If it is assumed that this rate

will remain constant in the future, then the projected Micmac

population on the band lists will increase from S369 in 1976

to approximately 8800 by 1996. Table 2.1.2 gives the figures

for each year (Projection #1). The rate of natural 1ncrease

has been declining in recent years, however, and it is more

realistic to assume that it will continue to decline, perhaps

to a level of 16 per thousand. If so, a ·more moderate

population increase is suggested, to 7376 persons by 1996

(Projection #2, Table 2.1.2).

The Department of Indian Affairs is about to release

figures that assume the rate of natural increase will drop

even further, to about 10 per thousand. Their figures

indicate that the birth rate is declining even as the number

of women of child bearing age is increasing, suggesting that

birth control measures are having a significant influence.

It is claimed that the fertility of Micmac women of child

bearing age has been cut in half 1n the Maritime region

between 1966 and 1976, from a rate of 168.8 births per thou­

sand women of child bearing age in 1966 to a rate of 84.4 a

decade later. The Department projects a further decrease to

69.7 in 1979, and then holds this figure constant over the

50rhe J.XlPulation projections reported here were calculated using a
sinplified version of the cohort canponent J.XlPulation model developed
at the Institute of Public Affairs, I:alhousie University. This model
has been enployed on numerous occasions to project the J.XlPlJlation of
the Atlantic Region am Wividual provinces. Further details on the
projections can be foun::l in a document prepared by William J. Coffey
[1] •
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the

As a result,

population is in

Indian rate will not

the

next decade on the assumption that the

fall below the non-Indian rate.

Department's estimate of the total band

vicinity of 6325 persons in 1991.

To sum up, then, the rate of ~ncrease ~n the population

is declining rapidly and is expected to be in the vicinity of

1 to 1.6 percent annually over the next two decades.

Table 2.1.1

INDIAN roPUlATION 00 AND CFF RESERVE
ALL WVA SCOTIA BANrs, 1965-1976

Year Ch Reserve* Off Reserve Total

Number Percent
Change

Number Percent
Change

Number Percent
Cha~e

1965 3324 -- 835 -- 4159 ----

1966 3112 -6.38 1065 +27.54 4177 +0.43

1967 3094 -0.58 1190 +11.74 4284 +2.56

1968 3188 +3.04 1218 + 2.35 4406 +2.85

1969 3254 +2.07 1265 + 3.86 4519 +2.57

1970 3247 -0.22 1400 +10.67 4647 +2.83

1971 3360 +3.48 1428 + 2.00 4788 +3.03

1972 3383 +0.98 1497 + 4.83 4890 +2.13

1973 3477 +2.48 1509 + 0.80 4986 +1.96

1974 3606 +3.71 1545 + 2.39 5151 +3.31

1975 3694 +2.44 1558 + 0.84 5252 +1.96

1976 3840 +3.95 1529 - 1.86 5369 +2.23

*The "Ch Reserve" catagory in this am subsequent tables includes
only those who are living on their own bam's reserve.

Source: Band Lists, 1965-1976.

9



Table 2.1.2

ProJEX:TIONS OF 'IUmL roPUIATIOO
NOVA SCOTIA INDIANS

1977-1996

Year

1977

1978

1979

1980

1981

1982

1983

1984

1985

1986

1987

198!!

1989

199U

1991

1992

1993

1994

1995

1996

Projection*
U

5503

5641

5782

5927

6075

6227

6383

6543

6707

6875

7047

7223

7404

7589

7779

7973

8172

8376

8585

8800

Projection**
#2

5455

5542

5631

5721

5813

5906

6UOO

6096

6194

6293

6394

6496

6600

6706

6813

6922

7033

7146

7260

7376

*Projected population assLnning a rate of natural increase of 20 Fer
thousaOO IlEIlbers of the txlPulation.

**Projected txlPulation assuming a rate of natural increase of 16 Fer
thousaro rrembers of the txlPulation.

10



2.2 On and Off the Reserve

From a careful analysis of the band lists and some other

information, it is possible to say what proportion of the

Micmac population is living off the reserve, what the trends

are, what types of persons move off and at what age, and

where they move to.

To begin, Table 2. 2.1 g~ves 1976 figures on the on/off

reserve residence for members of each of the province's

twelve Micmac bands. It is clear from the table that the

bands located on the mainland of the province have a much

higher percentage of off-reserve members (45.2 percent on

average) than do the Cape Breton bands (15.2 percent).

Table 2.2.2 reveals that by 1976, 71. 5 percent of the

l'1icmac band population was living on reserves in the prov­

lnce. Looking at the figures over time, it is evident that

people were basically moving off the reserve at a high rate

during the late sixties and until the early 1970s. Since

that time, the trend has been to move back or to stay on the

reserve, perhaps in response to less favorable employment and

living conditions in other locations. This trend is esta­

blished from the figures in Table 2.2.2 and from the graph on

the following page (Figure 2.2.1). The Department of Indian

Affairs forecasts that the number of persons living on

reserve will remain fairly constant, mov~ng gradually to a

level of 75.5 percent on reserve by 1991.

For most Nova Scotia bands, it has been the case that a

higher proportion of women have been leaving the reserve than

men. Comparing the percentage of males as compared to

females living on the reserve, in 1976 there were more males

on reserve than females (Table 2.2.3). For the off reserve

popula tion, the reverse is the case. The figures may even

underestimate this pattern, since women who marry non-Indians

would no longer appear on the band lists.
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A similar picture 1S evident when the percentage of all

males on the band lists who are living off the reserve 1S

calculated, and the procedure repeated for females (Table

2.2.4). Figure 2.2.2 provides this information 1n graph

form. It reveals that for all Nova Scotia bands females

moved off at a higher rate than males.

Something can also be said about the age at which people

are most likely to live off the reserve. The percentage off

reserve is lowest for very young children, standing at less

than 20 percent in 1976, but climbs sharply especially for

those in their 20s and reaches a peak among those aged 30-49

years, when about 45 percent of the population in this age

group is living off reserve. The percentage declines aga1n

to about a third of the population off reserve for those

between 50 and 64 years of age, before climbing sharply again

for the oldest age groups who would likely be off reserve in

hospitals or old age homes (see Table 2.2.5 and Figure

2.2.3). Limited job opportunities on the reserve for those

in their most productive years probably helps to explain this

pattern. It suggests that to some extent the reserve is used

to ra1se young children and as a place to go for those

nearing retirement, but provides less challenge and

opportunity for those in between these two age groups.6

Where do they go, those who move off the reserve? The

band lists do not tell, but the 1976 data collected by the

Institute of Public Affairs give a good indication (see Table

2.2.6). The figures suggest that when people move off the

reserve their main destination 1S to the United States, often

to the New England region. Not very many Micmac live off

reserve in Nova Scotia, nor are they likely to move to other

~ same kinds of figures were calculated for 1966 am 1971. The
pattern is similar to that reported for 1976.
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parts of Canada. While the Maritime Provinces have generally

had strong connections with New England, other available data

suggest that White and Black Nova Scotians are more likely to

migrate to other parts of Canada than is the case for the

Micmac. The greater ease by which Indians can cross the

border to work in the United States helps to explain this

distinctive pattern.

Table 2.2.1

ON AND CFF RESERVE roPUIATION CF FAQI
NOVA OCOTIA BAND, 1976

en Reserve
Own Barrl

en Reserve
other Barrl

en Crown
lam

Off
Reserve

Acadia 52 7 286

Afton 152 8 2 74

Annapolis Valley 91 5 5 66

Bear River 44 0 1 69

Chapel Islam 167 0 1 51

Eskasoni 1418 6 10 164

Pictou Iarrling 179 3 4 79

Indian Brook (Shubenacadie) 607 9 12 335

Merrbertou (Sydney) 301 8 2 90

Millbrook (Truro) 234 0 1 143

Wagmatcook (Middle River) 252 8 0 42

Whycocomagh 343 9 0 29

'Ibtal 3,840 63 38 1,428

Source: Barrl Lists, 1976.
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Table 2.2.2

PERCENTAGE OF POPUIATIOO LIVIN; rn RESERVE
ALL NJI1A SCOTIA BANIS, 1965--1976

Year

1965

1966

1967

1968

1969

1970

1971

1972

1973

1974

1975

1976

Source: Band Lists, 1965--1976.

14

Percent

79.9

74.5

72.2

72.4

72.0

69.9

70.2

69.4

69.7

70.0

70.3

71.5
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Table 2.2.3

MALE/FEMALE DISTRIBUfION, ON AND CFF RESERVE
ALL NOVA SOOT~ BANDS, 1965-1976

Year On Reserve

Percent Percent
Males Females

Off Reserve

Percent Percent
Males Females

'lbtal

Percent Percent
Males Females

1965 50.9 49.1 54.3 45.7 51.8 48.2

1966 51.4 48.6 51.9 48.1 51.6 48.4

1967 51.4 48.6 51.5 48.5 51.4 48.6

1968 51.2 48.8 51.0 49.0 51.1 48.9

1969 51.3 48.7 49.6 50.4 50.8 49.2

1970 51.3 48.7 49.6 50.4 50.8 49.2

1971 51.1 48.9 49.7 50.3 50.7 49.3

1972 51. 7 48.3 48.4 51.6 50.7 49.3

1973 51. 7 48.3 47.7 52.3 50.5 49.5

1974 51.6 48.4 47.8 52.2 50.5 49.5

1975 51.2 48.8 48.5 51.5 50.4 49.6

1976 51.2 48.8 47.9 52.1 50.3 49.7

Source: Band Lists, 1965-1976.
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Table 2.2.4

MAUS AND FEMAIES OFF RESERVE PS A
PERCENTAGE OF 'IO'IAL Ml\LES AND FEMALES,

ALL NOVA SCOTIA BANDS, 1965-1976

Year Males Off Reserve
as Percentage of

'Ibtal Males

Females Off Reserve
as Percentage of

'Ibtal Females

1965 20.9 18.9

1966 25.6 25.3

1967 27.8 27.7

1968 27.6 27.7

1969 27.4 28.7

1970 29.4 30.9

1971 29.3 30.4

1972 29.3 32.0

1973 28.6 32.0

1974 28.4 31.6

1975 28.5 30.8

1976 27.2 29.8

Source: Band Lists, 1965-1976.
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'l'able 2.2.5

PERCENTAGE OF MALES AND FEMALES OFF RESERVE*
BY AGE GROUP, ALL NOVA scorIA BAND3, 1976

Age Males
'Ibtal No. Off Percentage

No. Reserve Off Reserve

Females
'Ibtal No. Off Percentage

No. Reserve Off Reserve

0-4 yrs. 239 29 12.1 226 21 9.2

5-9 357 62 17.4 364 51 14.0

10-14 264 64 18.9 346 69 19.9

15-19 317 59 18.6 288 53 18.4

20-24 270 53 19.6 294 76 25.9

25-29 229 57 24.9 244 96 39.3

30-34 181 76 42.0 185 91 49.2

35-39 168 58 34.5 153 74 48.4

40-44 146 56 38.4 130 63 48.5

45-49 98 39 39.8 98 43 43.9

50-54 83 30 36.1 79 22 27.8

55-59 72 26 36.1 64 20 31.3

60-64 58 15 25.9 55 16 29.1

65-69 46 16 34.8 55 13 23.6

70+ 94 44 46.8 85 38 44.7

Not stated 2 1 6 1

Band 'Ibtal 2698 685 25.4 2672 747 28.0

*The "Off Reserve" catagory in this table excludes those living on Crown
Lam am on another band's reserve.

Source; Band Lists, 1976.
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Table 2.2.6

u:x::ATICN OF RESIDENCE IN 1975
ALL WJA SCOTIA BI\N[6

IDeation

en reserve

Off reserve

In Nova Scotia

Atlantic reglon, Outside Nova Scotia

Ontario

Quebec

Other Canada

New England and Other U.S.A.

Other

Total

(Number of eases)

IDeation Unknown

Percent

67.5

8.2

0.4

1.5

0.3

0.3

21. 7

0.1

100.0

( 2621)

(383)

Source: loP.A. data base (population 15 yrs of age and
over, and not in public or high school).
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2.3 The Age Structure of the Population

The high population growth rate among Micmacs is reflected 1n

the very high proportion of the population under 15 years of

age. Table 2.3.1 gives the age distribution of the on re­

serve population for all Nova Scotia bands and for the total

provincial population (including non-Indians) for 1971. The

figures show that the Micmac population is much younger that

that of the province as a whole; for example, 45.4 percent of

the Micmac on reserve population was under 15 years of age in

19"1, compared with only 30.5 percent of the entire Nova

Scotia population. The latter has much higher percentages in

the middle and older age groups.

This has meant that the band councils and staff have had

to face the fact of very high numbers of young people moving

into the labour force, seeking jobs and housing that all too

often were not available to them because of the constraints

facing band councils in these areas. We will see later that

the resul t is in part a very high unemployment rate among

those in the younger age groups.

Tables 2.3.2 and 2.3.3 provide more detailed information

on the age distribution for all Nova Scotia bands 1n the

period 1965 to 1976. Two further points are worth

underlining. First, the off reserve Micmac population has

generally had a much lower proportion of young people than

the on reserve group (in the 0 to 14 age group 22.9 percent

as compared with 39.7 percent for those living on reserves 1n

1976) • Secondly, the high proportion of young people 1S

declining gradually, a trend that is particularly noticeable

for the on reserve population. Table 2.3.2 reveals, for

example, that the 0 to 14 age group reached a peak of 46.6

percent of the population in 1970, but has declined Slnce

then to a 1976 level of 39.7 percent. This trend will

22



probably continue and will mean that the band councils will

increasingly have to pay attention to the needs of an older

population.

One way of summarizing these figures 1S to calculate

what 1S known as dependency ratios. The term refers

essentially to the extent to which the population in the most

productive age range (usually considered to be 15 to 64

years) has to support the population of very young and very

old people who are dependent on them. The ratio 1S

calculated by dividing the population aged 0 to 14 years and

over 64 years by the population aged 15 to 64 years. Again,

the tables indicate the points made above: a very high

dependency ratio, especially for the on· reserve population;

in fact in some years there are more dependants than there

are people to support them (that 1S, a ratio above 1.0).

Altnough the dependency ratio 1S much lower for the off

reserve population, it is also evident that the ratio has

been declining among those living on reserve (Table 2.3.4).

The results are shown in graph form in Figure 2.3.1.

Table 2.3.5 and Figure 2.3.2 give information for the

youth dependency ratio, this time calculated by dividing the

o to 19 age group by the 20 to 64 age group. Data included

here are for the on reserve population of all Nova Scotia

bands. A figure is also available for 1971 for the entire

Nova Scotia population, including non-Indians, and this

indicates a dependency ratio that is just over half of the

Micmac on reserve figure.
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Table 2.3.1

AGE DISTRIBlJI'ICI'l OF THE POPULATICI'l CI'l RESERVE
ALL I:OVA SCarIA BANI:6 AND 'IDlAL

NOVA SmrIA PUPULATIOO, 1971
(Percent)

Nje
Category

All
N:>va Scotia

Barrls

Total
N:>va Scotia

FOpulation

0-14 years 45.4 30.5

15-19 13.1 10.2

20-24 9.2 8.7

25-34 10.2 12.1

35-44 7.5 10.3

45-54 6.0 10.4

55-64 4.9 8.7

65+ 3.8 9.2

Total 100.1 100.1

(Number of cases) (3354) (788,960)

Source: Bam lists for N:>va Scotia: am Perspective N:>va
Scotia, Depart:rrent of DevelC1p11ent, Government of
N:>va Scotia.
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Year
0-14

Table 2.3.2

AGE DISTRIBlJrION OF 'mE KlPUIATION 00 RESERVE,
ALL NO~ SCOT~ BANDS, 1965-1976

(Percent)

JlJ:je Categories
15-19 to-24-25-:n--:r5-44--45-54-~5::'64 6St

'Ibtal
Percent Nurrber*

1965 44.8 12.0 8.7 12.8 7.7 6.2 4.2 3.6 100.0 (3197)

1966 46.3 12.1 7.8 11.4 7.7 6.2 4.6 3.9 100.0 (3091)

1967 46.0 12.5 7.9 11.0 7.8 6.4 4.6 3.8 100.0 (3077)

1968 44.9 12.8 8.4 11.1 7.5 6.7 4.6 4.0 100.0 (3185 )

1969 45.6 12.4 8.8 10.0 7.7 6.7 5.0 3.8 100.0 (3250)

1970 46.6 12.3 8.9 9.6 7.8 6.4 4.6 3.8 100.0 (3241)

1971 45.4 13.1 9.2 10.2 7.5 6.0 4.9 3.8 100.1 (3354)

1972 44.6 12.8 9.6 10.8 7.5 5.9 5.0 3.8 100.0 (3388 )

1973 43.5 12.1 10.5 11.3 7.9 5.7 4.9 4.1 100.0 (3472)

1974 41.9 12.1 10.4 12.1 8.7 5.8 4.7 4.3 100.0 (3599 )

1975 41.0 12.5 10.4 12.7 8.9 5.8 4.5 4.2 100.0 (3688 )

1976 39.7 12.4 11.1 13.2 8.9 5.9 4.4 4.4 100.0 (3834 )

*The number of cases does not correspond exactly to those given in Table 2.1.1 because age­
specific information is not available in a few instances.

Source: Band Lists, 1965-1976.



AGE DISTRIBUTlOO OF 'IlIE FOPUIATION OFF RESERVE
ALL N~ SCOTIA BANDS, 1965-1976

(Percent)

Year
0-14

AJe Categories
15-19 20-24 -25-34-35-44 45-54 55-64 65+

'Ibtal
Percent Nunber

1965 24.4 8.9 8.6 22.4 15.0 8.0 7.2 5.5 100.0 (787)

1966 23.0 9.0 11.6 24.0 13.9 8.1 5.8 4.6 100.0 (1,032)

1967 24.4 7.9 12.2 23.4 14.1 7.5 5.4 5.0 99.9 (1,161 )

1968 24.4 7.1 12.5 22.3 14.9 7.3 6.2 5.3 100.0 (1,204)

1969 21. 7 7.1 12.6 24.3 15.3 7.2 5.8 6.0 100.0 (1,259)

1970 20.2 8.3 11.9 24.5 15.9 7.5 5.5 6.0 99.8 (1,393)

1971 21.2 7.7 U.5 23.3 16.5 8.2 5.3 6.2 99.9 (1,421)

1972 21.1 8.3 10.7 22.8 16.5 8.7 5.3 6.5 99.9 (1,490)

1973 22.5 8.2 9.6 23.4 16.6 8.6 4.9 6.2 100.0 (1,502)

1974 25.1 8.5 8.6 22.9 16.0 8.2 4.9 5.7 99.9 (1,540)

1975 24.4 8.0 9.0 21.9 16.5 8.5 4.8 6.9 100.0 (1,556)

1976 22.9 8.4 9.0 21.7 16.8 8.7 5.2 7.3 100.0 (1,527)

*The number of cases does not corresporrl exactly to those given in Table 2.1.1 because age­
specific information is not available in a few instances.

Source: Band Lists, 1965-1976.
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Year

Table 2.3.4

DEPENDENCY RATIO FOR POPUIATloo 00 AND CFF RESERVE
ALL~ SCOT~ BANDS, 1965-1976

Depeooency Ratio*
"'Q1c:-;Re;-:-::se-:crv=e,----.;:O;;;ff Reserve 'lbtal Population

1965 0.94 0.43 0.81

1966 1.01 0.38 0.80

1967 0.99 0.42 0.79

1968 0.95 0.42 0.77

1969 0.98 0.38 0.77

1970 1.02 0.36 0.76

1971 0.97 0.38 0.75

1972 0.94 0.38 0.73

1973 0.91 0.40 0.72

1974 0.86 0.45 0.71

1975 0.83 0.45 0.70

1976 0.79 0.43 0.67

*Depeooency Ratio = ~ulation less than 15 and nore than 64 years
Population aged 15-64 years
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Table 2.3.5

YCXJlli lliPENDENCY RATIO FOR 'lliE roPUlATlOO 00 RESERVE
ALL OOVA scorIA BANC6, 1965-1976, AND 'KIl'AL

NOVA scorIA FOPUlATlOO, 1971

Year CX1 Reserve
All N.S. Bams

Total N.S.
Population

1965 1.43 --

1966 1.55 ---
1967 1.56 ---

1968 1.50 ----

1969 1.52 ---

1970 1.58 ----

1971 1.55 0.81

1972 1.48 ----

1973 1.38 ---
1974 1.29 ---
1975 1.26 ---

1976 1.20 ---

Youth Depemency Ratio =
Persons aged 0-19 years
Persons aged 20-64 years

Source: Ban:) lists for Nova Scotia, 1965-1976; and Nova Scotia
Deparbrent of Developnent, Perspective Nova Scotia, n.d.
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3. COMPARATIVE EMPLOYMENT PATTERNS

This section presents a detailed description of employment

patterns among those living on the reserves of the province--and makes comparisons to those living off reserve but still

in Nova Scotia. It also includes tables that provide other

compar1sons between males and females, for example, and

between different age groups.

As mentioned 1n the introduction, the employment

information was collected for the 1975/76 period by the

Institute of Public Affairs (IPA) using a specially designed

form (see Figure 1.1). A word should be included here on the

completeness and accuracy of this data base on employment

patterns. The band lists indicate that there were 2179

persons living on reserve 1n Nova Scotia who were 15 years of

age and over. The IPA study identified 1767 individuals

on reserve who were 15 years of age and over and out of the

elementary and secondary school system. It can be assumed

that almost all of the on reserve persons not included in the

IPA study, but listed on the band lists, were students who

were still in the regular school system. Employment informa­

tion was obtained on all but five of the 1767 individuals.

Among those living off reserve but still in Nova Scotia, 213

adult individuals were identified and employment information

was obtained on all but 30. There are an additional 1025

adult individuals on the band lists and in the IPA data base

who, from all accounts, are residing outside the province,

al though in one-third of these cases the location outside

Nova Scotia cannot be specified. Employment-related

information has been obtained on 210 of the group living

outside Nova Scotia. It is concluded that the figures for
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those on and off reserve ~n Nova Scotia are quite complete,

and it is these figures that are reported ~n this section.

The information on those who have left the province can only

provide an indication of the type of employment found by

these individuals, and this will be reported at a later date.

Wi th regard to the accuracy of the employment informa­

tion, there appear to be few standards against which the

information can be tested. The census, for example, is not

comparable because it includes non-status Indians as well as

those on the band lists. An indication of the problems

encountered by the census ~s the allocation of fully 23

percent of employed native Indians in the Atlantic Provinces

to a residual category called "occupa-tions not elsewhere

classified and not stated"; in the case of the data collected

in the IPA project, only 0.3 percent fall ~n this category.

The IPA data were collected with great attention to detail

and were extensively checked for accuracy over a three and a

half year period. Information that was judged to be ques­

tionable for certain reserves, such as that pertaining to the

language used at home and at work, has not been included in

the profile, but the necessary corrections will be made and

the results reported at a later date.

3.1 The On Reserve Populations
All Nova Scotia Bands

This section will describe the employment pattern of those

living on the twelve reserves in the province. The reader

should keep ~n mind that the population examined ~n these

tables is that 15 years of age and over, and out of the

elementary and secondary school systems.

Some background information on the male/female composi­

tion, the age and the education of the adult population
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living on the reserve will first be presented. In Section

2.2 it was established that there were more males than

females on reserve in the province. and this pattern is con­

firmed for the adult population reported in Table 3.1.1.

Table 3.1.2 gives the age distribution of the adult on re­

serve population. revealing an average age of 37.4 years.

Table 3.1.3 gives the educational level for those living on

reserves in the province; for this adult out-of-school

population. the average number of years of education attained

1.S 7.3 years.

Table 3.1.4 provides a listing of the various kinds of

vocational training courses that Micmac in the province have

undertaken. usually through the Department of l1anpower. It

should be stressed. however. that this list is not complete;

it only gl.ves an idea of the range of courses that have been

taken. Had each individual person been asked for this

information. a much longer list would have resulted.

We come now to some conclusions about the employment

sta tus for those on reserve for all of Nova Scotia. It

should be kept in mind that only the 1975-76 period is being

deal t with; as mentioned above. this was a relatively good

year for Micmac employment in the province because of several

economic development projects being constructed on various

reserves.

To begin. the labour force status of each person on the

band list at the time when the information was being col­

lected was asked. For the provincial Micmac POPulation as a

whole. the data collection period ran from February 1976

through August of the same year. If all adult members of the

population are taken into consideration. the results shown in

Table 3.1.5 are obtained. It should be mentioned that a

person was considered to be in the labour force if he/she was
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either employed or unemployed, according to our sources of

information. It 1S reasonable to assume that a person

classed as unemployed in this manner would be working if jobs

were available, and therefore that this definition of the

labour force 1S an improvement on that used by Statistics

Canada. The latter essentially defines the labour force as

those who say they are working or, if not, who are actively

looking for work. 7 This conception, however, leaves out the

discouraged worker who has given up searching for jobs

because they are simply not available.

In any case, the figures in Table 3.1.5 indicate that

some 61 percent of all adult on reserve residents could be

considered to be in the labour force at the time when the

information was collected in the first half of 1976. The

figures 1n Table 3.1.6 glve a similar picture, except that

the time period is all of 1975 and the figures cover all

those who, at any time during the year, were 1n the labour

force, so the percentage in the labour force 1S somewhat

higher.

Attempting now to determine what proportion of those 1n

the labour force were unemployed at the time the information

was collected, it is found that the unemployed greatly out­

number those with jobs. For all on reserve residents in the

prov ince, fully two-thirds of those in the labour force in

the first half of 1976 were unemployed (Table 3.1.7). While

it should be kept 1n mind that these figures reflect a

7The full Statistics canada definition of the labour force 1S as
follows: "non-inmates 15 years am over woo, in the week prior to
enumeration, YIOrked for payor profit, relped in unpaid family YIOrk,
looked for YIOrk, were on t~rary lay-off, or hoo jobs from which they
were terrporarily absent because of illness, vacation, strike, am !D

forth. Persons doill'J houseYlOrk in their own horrE or volunteer YIOrk
only are excluded frem the labour force . . ." (Statistics canada,
catalogue 94-786).
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reading taken at one point in time and thus include a measure

of seasonal unemployment, the figures also clearly indicate

the very limited employment opportunities available on most

reserves. It will be seen in Section 3.6 that the comparable

figure for the entire Nova Scotia labour force ranged between

8.8 and 10.3 percent unemployed in the first half of 1976.

In addition to asking about employment at one point ~n

time, an attempt was made to piece together the employment

picture for a whole year for each individual, thereby

allowing some discussion of seasonal work, shifts from one

job to another, and so on. With this information, it is pos­

sible to distinguish among those with regular employment

during all of 1975, those with irregular work (usually

seasonal jobs, plus a period on social assistance), and those

who are unemployed for the full year. The results for the on

reserve labour- force during 1975 are g~ven in Table 3.1.8.

They show that about 25 percent of the residents had regular

employment during 1975, another 37 percent had irregular

work, and 39 percent of the labour force was unemployed

year-round.

In a situation where there are only a few regular jobs

available, and not nearly enough to employ all of the labour

force, some members of the population will have a competitive

advantage over others ~n obtaining the better jobs avail­

able. Family connections may well be important, for example,

and it will be shown in Section 3.3 that age ~s a factor,

with young people just entering the labour force having

li ttle leverage to obtain these jobs. In Table 3.1. 9, it

becomes clear that educational level plays a role as well in

allocating people to jobs; those with the best levels of

education have a better chance of obtaining the regular jobs,

while those with lower levels are more likely to have

irregular work or to be unemployed.
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Figures on the receipt of social assistance for the on

reserve populations are now examined. The figures should be

used with caution, however, because this kind of information

is better collected directly through interviews, or from

official records, than in an indirect manner. It was also a

difficult variable to code accurately. Nevertheless, the

broad patterns reported in the following tables are consis­

tent with the employment and other information that has been

collected.

Clearly, with such high levels of unemployment on most

reserves, both seasonal and long-term, it will not be sur­

prising to find substantial use of social assistance payments

in order to maintain a minimum income •. Table 3.1.10 indi­

cates that if all forms of social assistance are considered,

including old age pensions, close to 64 percent of the adult

population on reserve in the province are dependent on these

payments to some degree.

The figures in Table 3.1.11 deal only wi th those who

received social assistance during 1975. The type of social

assistance being used is shown, and the table reveals in

particular the fact that among those receiving social assis­

tance on all Nova Scotia reserves the most common type for

the on reserve population is welfare support from Indian

Affairs. The next largest category is old age pensions,

followed by UIC payments.

This brings us, finally, to a discussion of the employ­

ment patterns among those who, in 1975, had paid jobs for at

least a part of the year. Some 39 percent of the total adult

population on reserve had some employment during 1975.

Focusing on this employed segment of the population and

leaving aside, for now, those who were unemployed year round,

housewives, the retired, and so forth, an idea of the

occupations that the employed group was involved in can be
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obtAined from Table 3.1.12. This table reports the

occupations given as the main job for 1975. 8

Those on reserve residents who were employed in 1975

tended to be concentrated particularly in occupations such as

carpentrj, drywalling, plumbing, and other trades involved 1n

the construction and the repair of buildings. Construction

occupations accounted for over a third of all jobs held by

reserve residents. Other male occupations included school

bus and taxi driving, work as woodsmen and fishermen, in saw­

mills, and in administrative work for band councils and other

orqanizations. The women who were employed were found 1n

occupations such as teacher's aides, educational and social

counselling, domestic and chambermaid ·occupations, secre­

tarial work, and employment as sales clerks. Both men and

women were found in handicraft production.

The heavy involvement of reserve residents 1n construc­

tion work, In· fishing, and in forestry occupations helps to

explain the high proportion of seasonal employment on most

Nova Scotia reserves (Table 3.1.13). More regular employment

1S found in white collar occupations such as managerial!

administrative work, social welfare occupations, teaching,

clerical or sales occupations, and in transportation?

8In addition, s::xne 15 percent of th::lse with jobs in 1975 1n the
province reported having a second job during the year, whether held at
the same tirre or at different periods in the year. The nurriJer of
persons with three jobs in 1975 was quite small. With further analysis
of the data, it will b: possible to say OOIrething about seasonal shifts
in employrrw:nt at a later date.

9'Ibe occupations in the previous tables have b:en grouped into broad
categories for purposes of <X:IlIl?drison, but the information collected on
occupations is quite detailed and is available for all Micmac residing
in Nova Scotia during 1975. An attempt was nade in collecting the
information to include "non-official" jobs such as handicraft \\Ork in
the WIre or travelling to Maine for the harvesting of b:rries and
vegetables. Although this attempt was partially successful, there are
still gaps to be filled.
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There was no attempt to collect information on a

person's income, but it is possible to obtain an idea of the

rewards from employment by examining the occupations 1n­

volved. All occupations in Canada have been ranked 1n a

rough way accor-ding to the level of income, education and

prestige associated with each. This ranking, known as the

Blishen score, has values from 1 to 500; occupations deemed

to have high educational requirments, 1ncome and status

receive the smaller numbers. In Table 3.1.14 the Blishen

scores for the occupations held by those living on all Nova

Scotia reserves are reported.

In the remaining tables, emphasis shifts away fr-om what

the individual person does - his/her occupation, employment

status, education level, and so forth - and focuses more on

the kind of employer the person works for. The industr-y of

the employer is the first character-istic to be examined. The

term "industry of the employer" dir-ects attention to the kind

of product or service provided by the business in which the

per-son is employed. Thus, if a person drives a tr-uck for a

large farm his occupation would be truck driver, but the

industry 1n which he works would be agr icul ture. Table

3.1.15 gives the industry br-eakdown for the on reserve popu­

lation for all Nova Scotia bands. Again, the concen tra tion

of the employed population in the construction industry 1S

evident. Other- impor-tant industries were public administra­

tion, community and personal serV1ces, fishing and

forestry. 10 .

To capture more closely the reality of Indian employment

pa tter-ns in Nova Scotia, however, it is necessary to depar-t

lOAS with occupations, a detailed listing of the irrlustries in which the
Micmac population of Nova Scotia is errployed is alro available.
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from the standard classification schemes of occupation and

industry and ask other questions about the type of employer.

In Table 3.1.16, data are presented on the kind of

employer reserve residents are dependent upon private

business, cooperatives, band councils, community organ­

izations, and so on. What is striking about the figures for

all Nova Scotia bands is the importance of LIP projects, of

band council employment, and of work for community and

minority organizations. Together these account for 43

percent of all jobs for all reserve residents in the

province. If all types of government-dependent employment

are added together, and if employment for cooperatives 1S

generously assumed to be 1n the private· sector (those we are

acquainted with rely heavily on government developmental

funds), 46 percent of all employed reserve residents in the

province are directly dependent upon government support for

their employment. Thus, when the private sector contributes

only about half of the jobs available to the residents of the

reserves, these communi ties are particularly vulnerable to

shifts in government policy.

Table 3.1.17 indicates that, for the province as a

whole, it was the band council and community/minority

organizations that were more likely to provide year-round

regular employment during 1975. The LIP projects and the

largely fishing and forestry-related cooperative projects

prov ided for the most part irregular, seasonal work in that

year. The private sector provided a fairly even mix of both

regular and irregular employment.

While ultimately the federal government directly

controls close to 50 percent of Micmac employment 1n Nova

Scotia, and indirectly an additional amount, it is clear from

Table 3.1.18 that at least the immediate employer for almost

all those who are working 1S of Micmac origin. Among the
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employed on reserve residents of the province, for example,

90 percent work for employers of Micmac origin such as the

band council, the UNSI, the drywall companies, and so on.

Table 3.1.19 provides information on the individual's

position within the employing organization - whether he/she

is in an ownership or managerial category, self-employed, or

an employee. At the provincial level, on reserve residents

have close to three quarters of their members in the employee

category; one fifth, or 20 percent, are self-employed, and

5.5 percent are owners or managers. The self-employed

include taxi and truck drivers, drywall sub-contractors,

tradesmen, handicraft producers, woodsmen and small store

owners.

The final table in this series, Table 3.1. 20, simply

indicates the extent to which the group under discussion in

this section works in its community of residence or travels

outside for employment. It tells us that 86 percent of all

reserve residents were, in 1975, employed on their respective

reserves.

Table 3.1.1

MALE/FEMALE DISTRIBUI'Ioo CF 'lHE ADOIlI' IQPUIATIoo
00 RESERVE, ALL WVA SCOTIA BANI:6, 1975

Male/Female

Male

Female

Total

(Nt.mtJer of cases)

SOurce: IPA Lata Base.

40

Percent

52.4

47.6

100.0

(1766)



Table 3.1.2

AGE DISTRIBUTlOO CF '!HE ADULT roPUIATlOO
CN RESERVE, ALL NOVA scorIA BANI13, 1975

Age Number Percent

Ages 15-24 497 28.1

Ages 25-34 450 25.5

Ages 35-44 308 17.4

Ages 45-54 197 11.1

Ages 55-64 156 8.8

Ages 65 am over 159 9.0

Total 1767 99.9

Average Age: 37.4 years

Source: IPA rata Base.

Table 3.1. 3

EOOCATlOOAL lEVEL CF '!HE ADULT FOPUIATICN
CN RESERVE, ALL I:¥:NA scorIA BANI13, 1976

Level of Education

Grade 6 or less

Grade 7 thru 9

Grade 10 thru 13

Post-secondary

Total

(Number of cases)

Average Years of Education:

Source: IPA rata Base.

41

Percent

29.7

49.3

17.9

3.1

100.0

(1767)

7.3 years



Table 3.1.4

VOCATIOOAL CDURSES 'ffiKEN BY 'lllE
MICMAC IN NOVA SCOTIA*

Vocational Course Number Percent

Manpower Upgrading 106 27.5

Clerk 2 0.5

Clerk Typist 5 1.3

Bookkeeper 1 0.3

Stenographer 5 1.3

secretary 44 11.4
Keypunch Operator 3 0.8
Certified Nursing Assistant 4 1.0
Hairdressing 11 2.9

Heavy Duty Equiprrent Operator 4 1.0
Crafts 29 7.5
Teacher's Aide 15 3.9
Woodworking 2 0.5
Painting 4 1.0
Bricklaying 2 0.5
carpentry 60 15.6
Electrical Construction 2 0.5
Cooking 13 3.4
Machinist 1 0.3
Motor Vehicle Auto Body Repair 6 1.6
Motor Vehicle Mechanic 7 1.8
Oil Burner Repair 2 0.5
Plumbing 1 0.3
Sheet Metal WOrker 1 0.3
Pipe Fitting 1 0.3
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Vocational Course Number Percent

Welder 12 3.1

Upholstering 3 0.8

Electronic Engineer 1 0.3

Social welfare \'«)rk 2 0.5

Meat Cutting 3 0.8

Accounting 2 0.5

Business Administration 5 1.3

Drafting 2 0.5

Retail Merchamising 5 1.3

R.C.M.P. 1 0.3

Truck Driver 3 0.8

Radar Technician 1 0.3

Small Motor Repair 2 0.5

Bartender 4 1.0

Modelling 1 0.3

Chambermaid 2 0.5

Managers Course 1 0.3

Counsellor 1 0.3

Water Comnissioner Training 1 0.3

Vocational, not-defined 2 0.5--
Total 385 100.2

*This is a listing of the range of courses taken; it is not a
COITq:>rehensive list of all courses ever taken by the population.

Source: IPA Lata Base.
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Table 3.1.5

U\BOOR FORCE S'ITi'illS CF 'llIE ADULT IQPUlATICN CN RESERVE
AIL NOVA SmTIA BANIS, Kr CNE IQ:rnr IN TIME

DURn~ 'llIE FIRST HIUE OF 1976

Labour Force Status Percent

In the Labour Force 60.8

Housewife 26.1

Retired 9.3

- In SCOOol* 1.4

Disabled 1.8

other 0.6

Total 100.0

(NLmlber of cases) (1767)

*The "in school" category includes students taking vocation­
al courses am those involved in post-secondary programs.
It does not include those enrolled in elemantary am
secondary schcx:>ls.

Source: IPA D3.ta Base.

44



Table 3.1. 6

IABOUR FORCE S'I2\WS OF 'lliE ADUIrr OOPUIATIoo
CN RESERVE, ALL NOVA SCXlTIA BANLS

DURIN:; 'lliE YEAR 1975

Labour Force Status

In the Labour Force

Housewife

Retired

In school*

Disabled

Total

(NLnIlber of cases)

Percent

64.0

24.3

8.7

1.6

1.4

100.0

(1762)

*The "in school" category includes students taking vocation­
al courses and those involved in post-secondary programs.
It does not include those enrolled in elerrentary arrl
secondary schools.

Source: IPA Data Base.

Table 3.1. 7

EMPLOYMENT STATUS OF 'lliE IABOUR FORCE 00 RESERVE
ALL tUVA SCOTIA Bl\NLS, Kr mE OOINT IN TIME

DURIN:; 'lliE FIRST HALF OF 1976

_ Errployrrent Status

Errployed

Unemployed

Total

(NLnIlber of cases)

Source: IPA Data Base.

45

Percent

33.6

66.4

100.0

(1075)



Table 3.1.8

EMPWYMENT STATUS OF 'lliE IABOUR FORCE 00 RESERVE
ALL NOVA SmTIA BANIl3

FOR 'lliE WAR 1975

Employment Status

Regular Employment*
Irregular Employment**
Unerrployed Year-row'rl

Total
(Nt.mt>er of cases)

Percent

24.7
36.8
38.5

100.0
(1130)

*Regular enployment refers to reasonably steady ~rk through
the year, although not necessarily at one job or full time.

**Irregular employment implies seasonal ~rk or ~rk combined
with other activities; e.g., as a student or hJusewife. It
usually involves some reliance on social assistance during
periods of undererrployment.

Source: IPA rata B3.se.

Table 3.1. 9

EOOCATIOOAL LEVELS CF 'lliE AOOLT IABOUR FORCE
ON RESERVE, BY EMPLOYMENT S'mTUS,

ALL NOVA SmTIA BANrs, 1975
(Percent)

Educational Regular Irregular Unemployed
Level Employment Employment Year-round

Grade 6 or less 8.0 27.0 22.0
Grade 7 thru 9 42.7 51.4 65.1
Grade 10 thru 13 42.0 18.0 11.8
Post-secondary 7.3 3.7 1.0

Total 100.0 100.1 99.9
(Nt.mt>er of cases) (274) (411) (433)

AverC!ge Years
of Education 9.4 years 7.5 years 7.4 years

Source: IPA Data B3.se.

46



Table 3.1.10

EXTENI' OF RELIANCE CN 9XIAL ASSIS'mNCE llMON:>
'lliE AOOLT POPUlATICN CN RESERVE

ALL tUVA SCOTIA BANI13, 1975
(Percent)

Social Assistance Status

No Reliance on
Social Assistance

Use of Social
Assistance

Total

(NUllt>er of cases)

Source: IPA rata Base.

Table 3.1.11

Percent

35.9

64.1

100.0

(1759 )

TYPE OF SOCIAL ASSISTANCE USED BY 'lliE AOOLT POPULATION
ON RESERVE, ALL tUVA SCOTIA BANI13, 1975

Type of Social Assistance

Unenployrrent Insurance

Old Age Pensions

ProvincialjMunicipal Welfare

LA.B. Welfare

LA.B. Educational Assistance

Canbinations

Total

(NUllt>er of cases)

Source: IPA rata Base.

47

Percent

8.8

16.3

5.4

65.0

1.9

2.6

100.0

(1127 )



Table 3.1.12

OCCUPATIOOS* OF '!HE AOOLT IJ\BOUR FORCE rn RESERVE
AIL OOIA SCXYrIA BANffi, 1975

(Percent)

OCcupational Group**

Managerial, Administrative and Related
Natural Sciences, Engineering am Math
Social Sciences and Related
Teaching am Related
Medicine and Health
Artistic, Literary, Performing Arts am Related
Sport and Recreation
Clerical am Related
Sales
Service
Fanning, Horticultural, and Animal Husbandry
Fishing, Hunting, Tr"apping am Related
Forestry and lDgging
Processing
Machining and Related
Product Fabricating, Asserrbling am Repairing
Construction Tr"ades
Tr"ansport Equipnent Operating
Material Handling and Related
other Crafts am Equipnent Operating
OCcupations Not Elsewhere Classified

'Ibtal

(Number of cases)

Percent

6.8
0.1
4.5
3.0
0.1
0.6
0.3
6.2
4.0
9.7
0.1
7.1
7.4
3.0
0.9
6.0

33.8
5.1
0.1
0.7
0.3

99.8
(690)

*These figures include only the individuals I main job in 1975. '!he
second or third occupations for persons with IlOre than one job in
1975 are rot reported rere, but are available upon request.

**The classification scheme used for occupations is that provided l::rt
the Canadian Classification Dictionary of OCcupations (Information
Canada, 1974). OCcupations were coded at the 4 digit level am are
reported here according to the 2 digit grouping.

Source: IPA rata Base.
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Table 3.1.13

CX:::CUPATI0N3 OF '!liE AOOLT IJ\BOUR FORCE CN RESERVE, BY
EMPIDYMENT STATUS, ALL KNA SCOTIA BANI13, 1975

(Percent)

O::cupational Group Regular
Employment

Irregular
Employment

Managerial, J\dministrative and Related
Natural Sciences, Engineering and Math
Social Sciences and Related
Teaching and Related
Medicine and Health
Artistic, Literary, Performing Arts and Related
Sport and Recreation
Clerical and Related
Sales
service
Farming, lbrticultural, and Animal Husbandry
Fishing, Hunting, Trapping and Related
Forestry and lDgging
Processing
Machining and Related
Product Fabricating, Asserrbling and Repairing
Construction Trades
Transport Equipnent Operating
Material Handling and Related
other Crafts and Equipnent Operating
O::cupations Not Elsewhere Classified

'lbtal
(Number of cases)

Source: IPA rata Base.
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9.7

0.4
8.3
6.5
0.4
0.7
0.7
9.7

6.5
12.6

2.9
0.4
4.7
1.4
4.7

20.9
7.6
0.4
1.4

99.9

(277)

4.9

1.7
0.5

0.5

4.0
2.4
7.4
0.2

10.4
12.3

2.0
0.5
6.2

43.2
3.2

0.2
0.2

99.8
(405)



Table 3.1.14

sccrQECXNlolIC STA'1U3 CF OCCUPATICU; CF THE AIXlLT
lJ>JnJR FOOCE CN RESERVE (BLISHEN RJ\NKlN:;S)

AIL tnVA salTIA Bl\NIE, MAIN Jal IN 1975

Blishen SOOre Percent

001 to 125 13.2

126 to 250 11.4

251 to 375 15.3

376 to 500 60.0

'lbtal 99.9

(Nl.lJfber of cases) ( 687)

Average Blishen Score: 343.9

Source: IPA D3.ta Base.
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Table 3.1.15

INDUSTRIES IN WHICli 'mE AOOLT IABOUR FORCE ON
RESERVE IS EloIPlDYED, ALL WJA SCOTIA BANIl3

MAIN JCB IN 1975

Industry*

Agriculture

Forestry

Fishing and Trapping

Manufacturing Industries

Construction Industry

Transportation, Communication,
other Utilities

Trade

Finance, Insurance and
Real Estate

Percent

0.3

7.4

8.1

7.1

31. 7

arrl
5.7

6.5

0.1

Camnunity, Business, and Personal
Service Industries

Public J\dmi.nistration and
Lefence

Total

(Number of cases)

15.3

17.7

99.9

(688)

*Industries are coded and grouped into categories according to the
Standard Industrial Classification system, as reported in the
Standard Industrial Classification Manual, Information Canada,
ottawa, 1970 (Catalogue No. 12-501).

Source: IPA Data Base.
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Table 3.1.16

TYPE OF EMPWYER OF '!HE ADULT IAOOUR roRCE
CN RESERVE, AIL NOIlA SmTIA BANIS

MAIN JOB IN 1975

Type of Employer

Depart:nent of Indian Affairs

Arrled Forces

LIP and Related Projects

Other Federal Goverrurent

Provincial Goverrurent

Municipal Goverrurent

Band Council

Private Business

Cooperatives

canrnunity and Minority Organizations

Educational Institutions

Health Institutions

Crown Corp:>rations

Other

Total

(Number of cases)

Source: IPA Lata Base.
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Percent

0.7

0.1

20.3

0.6

0.4

0.1

16.9

42.7

11.6

5.3

0.3

0.1

0.4

0.3

99.8

(688)



Table 3.1.17

TYPE OF ENPWYER OF 'DiE ADULT lABOUR FORCE 00 RESERVE
BY EMPLOYMEN1' STAWS, ALL NOVA SCDTIA BANffi, 1975

(Percent)

Type of Employer Regular
Employnent

Irregular
Employnent

Depart:rrent of Indian Affairs 1.5 0.2

Armed Forces 0.4

LIP and Related Projects 5.5 30.8

other Federal Government 1.1 0.2

Provincial Government 0.4 0.5

Municipal Government 0.4

Band Council 30.2 8.1

Private Business 44.4 41.1

Cooperatives 8.7 13.8

camnunity and Minority Organizations 7.3 3.4

Educational Institutions 0.5

Health Institutions 0.4

Cra.m Corporations 0.7

Other 0.5

Total 100.3 99.8

(Nt.mIber of cases) (275) (406)

Source: IPA rata Elase.
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Table 3.1.18

E'IHNICITY OF 'lHE EMPLOYER OF 'lHE ADULT IABOUR
FORCE rn RESERVE, ALL NOVA SCDl'IA BANr.6

MAIN JOB IN 1975

Employer Ethnicit:t

Micmac Origin

Majority Group Origin

Total

(Number of cases)

Source: IPA rata Base.

Table 3.1.19

Percent

90.0

10.0

100.0

(688)

EMPWYER,!EMPLOYEE STATlE OF 'lHE AOOLT IABOUR
FORCE rn RESERVE, ALL NOVA SCDl'IA BANr.6

MAIN JCE IN 1975

Employer/Employee
Status

Owner or Manager

self-employed

Employee

Total

(Number of cases)

Source: IPA rata Base.

54

Percent

5.5

20.1

74.4

100.0

(688)



Table 3.1. 20

ux:ATICN CF WJRK FOR '!HE ADUill' IABOOR FORCE
(l\/ RESERVE, ALL NOVA SmTIA BANffi

MAIN JOB IN 1975

location of Vbrk

en the Reserve

In the Immediate Area
(within ten miles)

Other Nova Scotia

Other

'Ibtal

(Number of cases)

Source: IPA rata Base.
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Percent

86.4

9.7

3.6

0.2

99.9

(691)



3.2 The On and Off Reserve Population
All Nova Scotia Bands

This section will focus primarily on the total on reserve

adult population in comparison with those living off reserve,

but still residing in Nova Scotia. Some information is on

record regarding those who have left the province but, given

the large number of individuals for whom no information is

available if they have left Nova Scotia, this provides no

more than an indication of what the patterns are.

It has been remarked earlier that the more usual pattern

when people leave the reserve is to move entirely outside the

province. The band list information presented above (Table

2.1.1, p.13) shows a total of some 1,558 individuals living

off reserve ~n 1975, while the IPA data base records 213

adults (or approximately 400 persons when those under 15

years of age are added) li ving of f reserve in Nova Scot ia.

Thus only about a quarter of those living off reserve remain

in the province. For this group, our information base is

much more complete.

The background characteristics of the off reserve Micmac

population living in the province (to avoid repetition this

will usually be called the off reserve group) will first be

examined. Consistent with the results reported in Section

2.2 above, there are more females than males 1 i ving off

reserve in the province (Table 3.2.1), suggesting again that

women are more likely to leave the reserve than men.

From figures presented earlier, it was clear how much

younger the on reserve population is on average than the off

reserve. Looking at the adult population, however, there is

little difference ~n their age structure (Table 3.2.2).

Thus, the lower average age of the on reserve population is

explained by the large number of young children on the
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reserve. This in turn 1S due either to the on reserve women

hav ing a larger number of children, on average, than do off

reserve women, or to the latter leaving some of their

children to be raised on the reserve by relatives. Probably

both explanations are valid. Within the adult population, it

was thought that it would be the younger elements that would

move off the reserve to seek better opportunities, but this

appears not to be the case, at least for those who move off

reserve and stay in Nova Scotia.

It is clear from Table 3.2.3, however, that those who

move off the reserve but stay in Nova Scotia have consider­

ably higher levels of education than those who stay on the

reserve. Almost half (48.9 percent) have Grade 10 or better,

compared to only 21 percent for the on reserve population.

The difference is particularly striking at the senior high

school and post-secondary level, although it should be noted

that some of this group are university and other students

attending schools and living off the reserve who would return

to their reserve communi ties upon the completion of their

program.

Turning to the labour force status of the two groups,

substantial differences are evident, as shown 1n Table

3.2.4. Those living off reserve during 1975 had a somewhat

lower percentage of their adult population in the labour

force at some point during the year - 55 percent compared to

64 percent. There appears to be two reasons for this. One

is that, as mentioned above, the off reserve group has a

higher proportion of students. It is also evident that there

is a larger proportion of persons in the retired category,

reflecting in part a tendency for older band members to be 1n

hospitals and in old age homes located off the reserve. A

lower proportion of off reserve women were classed as house­

wives, however, perhaps because of more employment oppor­

tunities combined with fewer family responsibilities.
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Tables 3.2.5 and 3.2.6 deal only wi th that portion of

the adult population that is in the labour force, and give

information on the level of unemployment at one point in time

in 1976 and for all of 1975. The contrast between the on and

off reserve population is quite clear, showing an unemploy­

ment rate of 66.4 percent for those on reserve and 17.0

percent for those off reserve when the data were collected in

the first half of 1976. The unemployment rate for the entire

Nova Scotia labour force in June of that same year stood at

8.8 percent (see Section 3.6).

Table 3.2.6 distinguishes between regular employment,

irregular work that usually involves periods of unemployment,

and year-round unemployment. The figures indicate qui te

clearly that the off reserve residents have much more regular

employment and are less subject to irregular seasonal work

and to year-round unemployment. For example, close to 40

percent of the on reserve group is unemployed year-round,

while the figure stands at 8 percent for those off the

reserve. It is not surprising, then, to find less reliance

on social assistance among the off reserve group (Table

3.2.7) nor to discover that among those who rely on these

payments old age pensions and educational assistance figure

much more prominently than they do for on reserve residents.

The latter group relies very heavily on welfare payments to

support those who cannot find work (Table 3.2.8).

When attention is narrowed still further to those who

were employed at least part of the time in 1976, something is

learned about the occupations they were engaged in (Table

3.2.9). The picture that is beginning to emerge of a

comparatively well-educated, well-employed, off reserve popu­

lation receives further support. Those living off reserve

are much less likely to be engaged in fishing, forestry or

construction activities, which helps to explain why they have
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less seasonal employment than do those on reserve. Together

these three types of occupations make up close to half of

the occupations for the on reserve population, as compared to

15 percent for those off reserve. The latter have signifi­

cantly more positions in occupations involving managerial and

administrative skills, in medicine and health, ln clerical

occupations, and in manufacturing work than do those living

on the reserve. It is these kinds of occupations that

generally rank higher on the Blishen index mentioned in the

previous section. Indeed, the average Blishen score for the

occupations held by the off reserve group stands at 269, com­

pared to 344 for those on reserve, which indicates that those

living off reserve have, on average, occupations involving

more prestige, income and education than is the case for

those living on the twelve reserves in the province (Table

3.2.10).

In Table 3.2.11, the grouping of jobs is done not

according to the occupation of the individual, but rather in

terms of the type of product or serVlce provided by the

individual's employer (that is, the industry of employment).

The result, however, is similar; those living off reserve, ln

comparison with those who stay on, are less likely to be ln

forestry, fishing, and construction. They are more likely to

be involved in manufacturing, transport and utilities, trade,

finance, and community, business and personal services. From

Table 3.2.12, it is clear that they are more likely to be

employed by governments in regular positions, as opposed to

LIP grants where they are not represented at all. Those off

reserve are also better represented among private employers,

in community and minority organizations, and in the various

public institutions such as schools, hospitals, and crown

corporations. They are not found in percentages as high as

those on reserve, of course, as employees of the band coun-
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cils and ~R stafE of the economlC development projects

controlled by the band and located on the reserves, such as

the LIP construction projects and the cooperative ventures.

Even the off reserve residents, however, are more likely to

work for Micmac employers than for members of the majori ty

group, although the figure (52.7 percent) is not nearly as

high as it is for those living on the reserves, where almost

all employment opportunities are controlled, 1n an immediate

sense, by Micmacs (Table 3.2.13). Interestingly enough,

there is little difference between the on and off reserve

groups in the degree to which they are self-employed or found

1n employer or employee positions (Table 3.2.14).

In looking at these figures overall; it is hard to avoid

the conclusion that those living off reserve but still

residing in the province have an advantage as far as their

employment patterns are concerned. Their work 1S more

regular, the unemployment rate is lower, they have better

jobs, they are less dependent on social assistance, and so

on. In some respects their employment situation is compar­

able to that of the majority group (see Section 3.6 for the

non-Indian data). One should not quickly jump to the conclu­

sion, however, that the policy solution to be derived from

these figures is to close down the reserves in the expecta­

tion that the Micmac population will be better off without

them. We have seen that those who move off the reserve, but

who stay in Nova Scotia, are a select group in the sense that

they have much better educational levels than those who

remain. They are perhaps the ones who can make the necessary

adapta tions to living in the majority society and, at the

same time, develop a basis for claiming some of the (employ­

ment) rewards in terms of the educational and other creden­

tials they have achieved. They may well prefer to work on

the reserve, within their own community, but are unable to do

so because of the limited opportunities.
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Certainly, the available evidence for those living on

the reserve ~s that they strongly prefer to have employment

opportunities developed there. A 1977 survey of Indian Brook

reserve residents 18 years of age and over, for example,

revealed that 80 percent of those responding preferred to

work on the reserve, and 89 percent felt that, in general,

jobs for band members should be created on the reserves [6].

It should also be recognized that it is primarily the

employement aspect that has been examined here. A comparison

of other dimensions may not turn out to favour the off

reserve residents, particularly when the positive aspects of

reserve communities - the support they give to their members,

the functions they perform in preserving Micmac culture ln

its broadest sense - are added to the equation. There is

also some evidence to suggest that the on and off reserve

populations are quite interdependent, with considerable

visiting back and forth, the reserve being used to bring up

children and to look after some of the older people, and so

on. In short, while the employment figures are reasonably

clear, the policy alternatives to be derived from them are

not as straightforward as they might appear to be at first

glance.

Table 3.2.1
MALE/FEMALE DISTRIBlJrICN OF '!HE AOOIJr OOPUIATICN, ALL
BAND MEMBERS CN AND OFF RESERVE IN tiOlA SCOTIA, 1975

(Percent)

Male
Female

Total

(NUITOer of cases)

Source: IPA rata Base.

en Reserve

52.4
47.6

100.0
(1766)

61

Off Reserve

47.4
52.6

100.0
(213)



Table 3.2.2

AGE DISTRIBUTloo CF WE AIXJLT roPUIATloo, ALL BAND MEMBERS
00 AND OFF RESERVE IN NCNA S<.DTIA, 1975

Age On Reserve
NLmber Percent

Off Reserve
NLmber Percent

Ages 15 - 24 497 28.1 63 29.6

Ages 25 - 34 450 25.5 52 24.4

Ages 35 - 44 308 17.4 38 17.8

Ages 45 - 54 197 11.1 12 5.6

Ages 55 - 64 156 8.8 18 8.5

Ages 65 am over 159 9.0 30 14.1

'Ibtal 1767 99.9 213 100.0

Average Age: 37.4 years 39.1 years

SOurce: IPA Lata Base.
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Table 3.2.3

EOOCATICNAL rEVEL CF 'lli.E ADULT FDPUIATIOO
ALL BAND MEMBERS CN AND OFF RESERVE

IN NOVA SCOTIA, 1976
(Percent)

level of Education Q1 Reserve Off Reserve

Grade 6 or less 29.7 22.4

Grade 7 thru 9 49.3 28.7

Grade 10 thru 13 17.9 33.3

Post-secondary 3.1 15.6

Total 100.0 100.0

(NUIItler of cases) (1767) (213)

Average Number of Years
of Education 7.3 8.8 years

Source: IPA rata Base.
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Table 3.2.4

IABOOR FORCE STATUS OF 'lEE ADULT POPULATION
ALL BAND MEMBERS CN AND OFF RESERVE IN

NOIJA scorIA, IXJRIN:; 'lEE YEAR 1975
(Percent)

Labour Force Status On Reserve Off Reserve

In the Labour Force 64.0 55.3

Housewife 24.3 20.8

Retired 8.7 13.7

In school* 1.6 7.1

Disabled 1.4 3.3

Total 100.0 100.2

(Number of cases) (1762) (183)

*The "in school" category includes students taking vocation­
al oourses am those involved in );Ost-secondary programs.
It does not include those enrolled in elementary and
secondary schools.

Source: IPA D:lta Base.
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Table 3.2.5

EMPLOYMENT STA'IUS OF 'lliE IJ\BOUR FORCE, ALL BAND MEMBERS
CN AND OFF RESERVE IN NOVA SCXYrIA, PIT CNE FOINT

IN TIME IlJRIl'I:i 'lliE FIRST HALF OF 1976
(Percent)

Employrrent Status

Employed

Unemployed

Total

(Nt.m1ber of cases)

Source: IPA Leta Base.

On Reserve

33.6

66.4

100.0

(1075)

65

Off Reserve

83.0

17.0

100.0

(94)



Table 3.2.6

EMPLOYMENT STh'IUS OF 'lliE IAOOUR FORCE
ALL BAND MEMBERS CN AND OFF RESERVE

IN NOVA SCOTIA, 1975
(Percent)

Ellployrrent Status

Regular ErrployIlEnt*

Irregular ErrployIlEnt**

Unemployed Year-round

'Ibtal

(NLm1ber of cases)

On Reserve

24.7

36.8

38.5

100.0

(1130 )

Off Reserve

69.3

22.8

7.9

100.0

(101)

*Regular employIlEnt refers to reasonably steady \YOrk
through the year, although not necessarily at one job or
full-time.

**Irregular employIlEnt iIrplies seasonal \YOrk or \YOrk
combined with other activities; e.g., as a student or
housewife. It usually involves sorre reliance on social
assistance during periods of underemployIlEnt.

Source: IPA Lata Base.
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Table 3.2.7

EXTENT 0"' RELJlIl'~CE ON S02II\IJ """,sISTANCE AMO~ 'lllE
AIXJLT POPULATI0N, Ail. BAND MEMBERS ON AND OFF

RESERVE IN~ SCOTIA, 1975
(Percent)

,
Social AsS'istance Status On Reserve Off Reserve

No ,Reliance on
Social Assistance 35.9 56.6

Use of Social
Assistance 64.1 43.4

Total 100.0 100.0

(Number of cases) (1759) (175)

Source: IPA rata Base.

Table 3.2.8

TYPE OF S02IAL ASSISTANCE lEED BY 'lllE ADULT
POPULATIOO, ALL BAND MEMBERS CN AND OFF

RESERVE IN I)[NA SCOTIA, 1975
(Percent)

Type of Social Assistance

Unerrployrrent Insurance

Old Age Pensions

ProvincialjMunicipal Welfare

LA.B. Welfare

LA.B. Educational Assistance

Canbinations

Total

(Number of cases)

Source: IPA rata Base.

67

On Reserve

8.8

16.3

5.4

65.0

1.9

2.6

100.0

(1127 )

Off Reserve

5.3

42.1

9.2

21.1

17.1

5.2

100.0

(76)



Table 3.2.9

OCCUPATIOOS OF 'lliE ADULT IAB:XJR FORCE, ALL BAND
MEloffiERS rn AND OFF RESERVE IN NOVA S<XYrIA

MAIN JOB IN 1975*
(Percent)

Occupational Group** On Reserve Off Reserve

Managerial, J\dministrative and Related

Natural Sciences, Engineering and Math
Social Sciences and Related
Teaching and Related
Medicine and Health
Artistic, Literary, Performing Arts and Related

Sport and Recreation
Clerical and Related
Sales

Service
Farming, lbrticultural, and Animal Husbandry
Fishing, Hunting, Trapping and Related

Forestry and Logging

Processing

Machining and Related
Product Fabricating, Asserrbling and Repairing

Construction Trades
Transport Fquiprent q;Jerating
Material Handling and Related
Other Crafts and Fquiprent q;Jerating
Occupations Not Elsewhere Classified

Total
(NLmiJer of cases)

6.8
0.1
4.5

3.0
0.1
0.6
0.3
6.2
4.0
9.7
0.1
7.1

7.4

3.0
0.9
6.0

33.8
5.1
0.1
0.7
0.3

99.8
(690 )

12.4
2.1
4.1

2.1
5.2

15.5
4.1

10.3

l.0
l.0
5.2

3.1
14.4
13.4
4.1

l.0
l.0

100.0
(97)

*These figures include only the individuals' main job in 1975. The
second or third occupations for persons with IlOre than one job in
1975 are not reported here, but are available upon request.

**The classification scherre used for occupations is that provided by
the Canadian Classification Dictiona;y of Occupations, (Information
Canada, 1974). Occupations were coded at the 4 digit level and are
reported here according to the 2 digit grouping.

Source: IPA r:eta Base.
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Table 3.2.10

SOCIOECONCMIC STA'IUS OF OCCUPATICN3 OF 'mE ADULT
IABOUR FORCE (BLISHEN RANKINGS), ALL BAND

MEMBERS CN AND OFF RESERVE IN tUVA
scorIA, MAIN JCB IN 1975

(Percent)

Blishen Score en Reserve Off Reserve

001 to 125 13.2 16.7

126 to 250 11.4 27.1

251 to 375 15.3 32.3

376 to 500 60.0 24.0

'lbtal 99.9 100.1

(Number of cases) (687) (96)

Average Blishen Score: 343.9 269.1

Source; IPA 03.ta Base.
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Table 3.2.11

INOOSfRIES IN WHICH THE AOOLT LABOUR FORCE IS EMPIDYED
AIL BAND MEMBERS (lIl AND OFF RESERVE IN OOVA SCOTIA,

MAIN JOB IN 1975
(Percent)

Industry*

Agriculture

en Reserve Off Reserve

0.3

Forestry

Fishing and Trapping

Manufacturing Industries

Construction Industry

Transportation, Communication, and
other Utilities

Trade

Finance, Insurance and Real Estate

Carrnunity, Business, and Personal
Service Industries

Public Administration
and Q,fence

Total

(Number of cases)

7.4

8.1

7.1

31.7

5.7

6.5

0.1

15.3

17.7

99.9

(688)

1.1

2.2

21.1

11.1

7.8

8.9

1.1

31.1

15.6

100.0

(90)

*Industries are coded and grouped into categories according to the
Standard Industrial Classification system, as reported in the
Standard Industrial Classification Manual; Information Canada,
ottawa, 1970 (Catalogue No. 12-501).

Source: IPA Data Base.
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Table 3.2.12

TYPE OF EMPIDYER OF 'IHE ADULT J:AInJR FORCE, ALL BAND
ME1'lBERS CN AND OFF RESERVE IN NOVA srorIA

MAIN JOO IN 1975
(Percent)

Type of ElIployer
Q1

Reserve
Off

Reserve

Departrrent of Indian Affairs 0.7 4.4

ArIred Forces 0.1 2.2

LIP and Related Projects 20.3

Other Federal Goverrurent 0.6 5.6

Provincial Goverrurent 0.4 4.4

Municipal Goverrurent 0.1

Band Council 16.9

Private Business 42.7 58.9

Qx:lperatives 11.6 1.1

Conmunity and Minority Organizations 5.3 14.4

Educational Institutions 0.3 1.1

Health Institutions 0.1 5.6

Crown Corporations 0.4 2.2

Other 0.3

Total 99.8 99.9

(Nurri:Jer of cases) (688) (90)

Source: IPA rata Base.
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Table 3.2.13

E'lllNICITY OF '!HE EMPLOYER OF '!HE ADUI.U' IABOUR
FORCE, ALL BAND MEMBERS CN AND OFF RESERVE

IN N:NA SCOTIA, MAIN JOB IN 1975
(Percent)

Employer Ethnici ty

Micmac Origin

Majority Group Origin

Total

(NLmlber of cases)

Source: IPA Data Base.

On Reserve

90.0

10.0

100.0

(688)

Off Reserve

52.7

47.3

100.0

(93)

Table 3.2.14

EMPLOYER/EMPLOYEE STATU3 OF '!HE AOOLT IABOUR FORCE
ALL BlIND MEMBERS CN AND OFF RESERVE IN

NOVA srorIA, MAIN JCB IN 1975
(Percent)

EmployerjEmployee
Status

Owner or Manager

Self-ellq:>loyed

Employee

Total

(NLmlber of cases)

Source: IPA Data Base.
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On Reserve

5.5

20.1

74.4

100.0

(688)

Off Reserve

3.1

20.8

76.0

99.9

(96)



3.3 The Age Groups of the Population
- All NovaSCOt:faB<illdS

There are very sharp differences among the age groups in the

Micmac population on such matters as level of education,

employment status, type of occupation, and type of employer.

In general, the pattern begins with those just out of high

school facing the prospects of very high unemployment.

Although they have higher education levels than the

population over 40 years of age, it takes a number of years

before they are able to obtain employment ~n some of the

better jobs that are available. The unemployment rate begins

to drop for the 20-24 year age group, and continues to do so

for the remaining, older, age categories. The level of

economic activity drops sharply for those over 54 years of

age as they move towards retirement.

In the tables that follow, information on the on reserve

population for all of Nova Scotia is presented. The popula­

tion has been divided into five catagories after experiment­

ing with different cutting points to discover when the most

signifigant changes take place. For ease of presentation,

each age group will be referred to· by number. Age group 1

includes those 15-19 years of age who are out of the elemen­

tary and secondary school system. Age group 2 refers to

those 20-24 years of age; group 3 to the 25-34 year old popu­

lation and group 4 to those between 35-54 years. The last

category, group 5, includes the remainder at 55 years and

over.

Table 3.3.1 gives the level of education for each of the

five age groups. At first glance, it would appear that the

youngest group has lower levels of education than groups two

or three. This is due, of course, to the fact that our sam­

ple includes only those who have left elementary and second-
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in school,

would not havegroup

still

would,

ary school; many of the 15-19 year age

If we were to include those

education for this group

graduated.

level of

higher.

There ~s not much difference, however, between the level

of education of those 20-24 years of age (group 2) and those

in group 3 (25-34 years).ll This would suggest that there

has not been much improvment in raising the levels of

education of the on reserve population ~n recent years

either because the educational system is not improving as it

badly needs to, or because those with better education are

leaving the reserve to find better opportunities. It was

seen ~n Section 3.2 that in fact the off reserve popula tion

has considerably higher education levels than those on

reserve and that there was substantial movement off the

reserves in the late 1960s and early 1970s.

There is a sharp transi tion to much lower ed uca tion

levels by age group 4 (35-54 years), a trend that is carried

on with group 5 (55 years arid over). Looking at those with

less than Grade 7, for example, the percentage is 8.1 for

group 3. It rises sharply for those 35-44 years of age to

28.9 percent and to 52.0 percent for the 45-54 age catagory.

Those 55 and over have 82.8 percent with less than Grade 7.

Tracing the years when these older populations were ~n

school, it can be deduced that significant improvements in

the education of the Micmac (at least in the sense of the

bulk of the population getting into high school) took place

after the Depression and through the 1940s and 1950s. A

later table in Section 3.6 will show, however, the wide gap

in formal education that still separates the Micmac in Nova

Scotia from the non-Indian population of the province.

llBy age group 2, individuals still in school I«lUld nest likely be at
the post-secondary level and thus included in our sample. Most of
these individuals would in any case be living off reserve.
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Table 3.3.2 provides figures on the labour force status

of the different age groups for the year 1975. These

percentages include the entire population that is on reserve

and out of elementary or secondary school. They reveal that

a very high proportion of the 15-19 age group is ~n the

labour force, although it will be seen later that most of

these people are in fact unemployed. The percentage of the

adult population in the labour force drops steadily from age

group 1 to age group 5, initially because some of the women

become housewives through marriage. While only 6 percent of

age group 1 are classed as housewives, the figure goes to 19

percent of age group 2 and to 33 percent for group 4.

Finally, ~n group 5, the retirement figures become the

dominant influence as the level of economic activity lessens.

In Tables 3.3.3 and 3.3.4, we look only at those

involved in the labour force and examine the employment

status of each age group. It ~s immediately clear that

almost all of the 15-19 year age group is unemployed - the

figure stood at 85 percent unemployed at the time when the

data were collected in 1976. Much of this is year-round

unemployment, as Table 3.3.4 indicates. The unemployment

rate drops sharply for those in their 20s and 30s, however,

as those who remain ~n the labour force gradually make

progress in obtaining access to jobs. Even for the prime age

groups, however, more than half of the labour force was

unemployed at the time when the data were collected in 1976

(Table 3.3.3). A final observation on the employment status

tables ~s that, not surprisingly, the young are the least

likely to have had regular employment in 1975. Only 8

per-cent of the labour force ~n age group 1 was ~n the

regular employment category, compared with 31 percent for

groups 3 and 4 (Table 3.3.4).

Given the higher rate of unemployment among the young, a

high degree of reliance on social assistance can be expected.
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According to the figures, 83 percent of age group 1 uses

social assistance of one kind or another, compared with a low

of just over 50 percent for age groups 3 and 4. Age group 5

~s up to 87 percent, due to their receipt of old age pensions

(Tables 3.3.5 and 3.3.6). The young are almost entirely

reI iant on weI fare payments from the Department of Ind ian

Affairs, a dependence that is reduced slightly for the other

age groups who, because of their better employment position,

are able to make use of the UIC system.

The remainder of this section will deal only with those

who were employed for at least part of 1975. Table 3.3.7

gives the occupations in which the employed of each age group

are found. As expected, certain occupations, such as

construction and service work, are among the most important

for all age groups. There are, however, signifigant differ­

ences from one age group to the other. The youngest age

group, for example, is generally more strongly represented in

easy-access and low-skill occupations such as those ~n the

service sector, in forestry, and in fishing. They are not as

heavily involved in construction as age group 2, probably

because the construction jobs are dependant on LIP grants and

preference for these jobs is g~ven to those with family

responsibilities on the reserve. Group 2 is also well repre­

sented in clerical and in manufacturing-type occupations.

Those ~n the prime ages from 25 through 54 have the widest

range of jobs and the best representation in higher level

positions such as managerial, administrative, social welfare

and teaching occupations. Those 55 years and over, however,

tend to be found less often in these kinds of positions, and

are also less involved in the more demanding occupations of

fishing, forestry, and construction. Instead, service,

transport, and handicraft production figure more prominently

for this age group than for the others.
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The Bl ishen scores in Table 3.3.8 provide some

confirmation of these patterns. It will be recalled that

occupations can be ranked from 1 to 500 on the basis of the

level of income. education, and prestige that each has been

deemed to exhibit. A high numerical rank means low rewards.

In Table 3.3.8. the average Blishen scores for the

occupations of each group beginning with the youngest are

respectively: 411, 374, 316. 336, and 353. In other words,

the labouring type jobs of the young give way to some degree

to the more skilled and responsible positions held by those

~n age groups 3 and 4.

In Table 3.3.9, the industries in which each age group

~s found are listed, and provide a pict',lre similar to that

given by the occupational distribution. The additional ele­

ment suggested by this table is that the middle age groups.

from 25 to 54 years, rely to a considerable extent on employ­

ment in pUblic administration, in contrast to the young and

the old.

This pattern is confirmed by Table 3.3.10. which gives

the types of employers to which each age group is attached.

The young and the old, groups 1 and 5, are similar in that

they are both reliant to a large degree on employment in the

private sector. If private businesses and cooperatives are

grouped together, both age groups 1 and 5 find around 70 per­

cent of their employment here - the young perhaps because

they cannot yet get access to the pUblic sector jobs and the

older group possibly because the expansion of the band

council and minority/community organization positions has

been a relatively recent phenomenon. As suggested above,

work on the construction-type LIP projects may also be too

demanding for those nearing retirement. It is age group 2

and 3, and to a lesser extent group 4. that predominate on

the LIP projects, among the staff of the band council. and in
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the organizations of the community. For age group 3, for

example, only 42.3 percent of the jobs are in the private

sector.

It can be seen more clearly from Table 3.3.11 why a high

proportion of the older population is in the private sector.

Over half of the 55 year and over age group that was working

in 1975 was classified as self-employed, working on their own

account. Going to the younger age groups, the figure

de-clines rapidly: group 5 had 51.6 percent self-employed;

group 4, 29.1 percent; group 3, 11.7 percent; and group 2,

5.6 percent. Group 1 is back up to 14 percent self-employed,

which could represent either a renewed spirit of private

entrepreneurship among the 15-19 group, or a pattern of

"making do" in the face of the very restricted employment

possibilities for the young. The table also shows that it is

the more mature workers in age groups 3, 4, and 5 who advance

to ownership and managerial positions 1n larger enterprises.

For the on reserve population, there 1S not much

difference among the various age groupings in the ethnicity

of the employer; the figure hovers around 90 percent working

for Micmac employers, with a decline to 82 percent for age

group 5 (Table 3.3.12). It is clear from Table 3.3.13 that

more of the people in this age group are working off the

reserve and are thus more likely to be employed in non-Indian

enterprises.
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Table 3.3.1

EDUCATIONAL lEVEL OF '!lIE ADUill' roPUIATION
CN RESERVE, BY AGE GROUP, 1976

(Percent)

Level of
Education 15 - 19

1\ge Group
20 - 24 25 - 3:.-4-----;;:3s-.=------.-s'4-~SS,,-;-+

Less than Grade 7 7.9 7.9 8.1 38.0 82.8

Grade 7 thru 9 77.2 57.6 57.9 48.8 15.9

Grade 10 thru 13 14.3 29.9 27.5 11.8 1.3

Post Secondary 0.8 4.6 6.5 1.4

'lbtal 100.2 100.0 100.0 100.0 100.0

(NlIIIber of cases) (127 ) (368) (444) (500) (308)

Average Years of
Education 8.2 8.8 8.9 6.6 3.8

Source: IPA I:ata Base.
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Table 3.3.2

IABOUR FORCE STA'ltS CF '!HE AIXJLT POPULATIOO ON
RESERVE, BY AGE GRJUP, OORINJ '!HE YFAR 1975

(Percent)

Labour Force
15 - 19

lIge Group
20 - 24 25 - 3'4----,,;35.-----5"""4.-------.5"'5+,.,-

In the Labour Force 88.2 77.5 69.9 64.5 29.2

lbusewife 6.3 18.6 27.9 32.7 19.2*

Retired 0.2 48.7

In school** 5.5 3.5 1.3 0.4

Disabled 0.3 0.9 2.2 2.9

Total 100.0 99.9 100.0 100.0 100.0

(Number of cases) (127) ( 370) (448) (507) (312)

*All persons OJer age 64 were classified as retired, including rouse­
wives, unless they were workirg outside the hc:IJe or were disabled.

**'Ibe "in school" category includes students takirg vocational courses
and trose involved in J;X)st-secondary programs. It does not include
trose enrolled in elementary am secondary schools.

Source: IPA rata Base.

80



Table 3.3.3

E11PLOYMENl' STATtE <F '!HE AIXJLT IABOOR FORCE rn RFSERVE
BY AGE GIOJP, Nl! CNE roINI' IN TIME OORI~ '!HE

FIRST HAIF OF 1976
(Percent)

Employment
Status

lIge Group
..,15=---1"""'9,.------,;2"'""0-"'""24"""; =25~.=!3""'4;------,;3.,,-5 -.,,-54.--------.5=5+"7"

Employed

Unemployed

'lbtal

14.9

85.1

100.0

23.4

76.6

100.0

39.0

61.0

100.0

42.5

57.5

100.0

42.5

57.5

100.0

(NlUTber of cases) (114)

Source: IPA rata Base.

(282)

81

(295) (313) (73 )



Table 3.3.4

ElolPlDYMENT SlA'lUS OF '!HE AOOUl' IABOOR FORCE 00
RESERVE, BY AGE GRaJP, OORIN:; '!HE YEAR 1975

(Percent)

Employment
Status 15 - 19

Age Group
20 - 24 25 - 34 35 - 54 55+

Regular Employment* 8.0 17.4 31.6 30.9 22.0

Irregular
Eilployment** 31.3 33.1 36.7 39.8 45.1

Unerrployment
Year-~und 60.7 49.5 31.6 29.4 33.0

Total 100.0 100.0 99.9 100.1 100.1

(Nt.mt>er of cases) (112) (287) (313) (327 ) ( 91)

*Regular errployment refers to rearonably steady worl<: through the year,
although rot necessarily at one job or full-tine.

**Irregular errployment implies searonal work or \\Qrk canbined with
other activities; e.g., as student or housewife. It usually involves
rome reliance on s:>cial assistance during periods of underemployment.

Source: IPA rata Base.
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Table 3.3.5

EXTENl' CF RELIANCE Cl'l SOCIAL ASSISTANCE AMON:; '!HE AOOLT
POPUIATION Cl'l RESERVE, BY AGE GIOJP, 1975

(Percent)

Social Assistance
Status 15 - 19

Jli,3e Group
20 - 24 25 - 3"4---'-'35~-5-:=-4'--------;5'""5+"'"

No Reliance

Use of Social
Assistance

Total

16.7

83.3

100.0

32.1

67.9

100.0

48.7

51.3

100.0

46.6

53.4

100.0

12.8

87.2

100.0

(NlJl1t:>er of cases) (126 )

Source: IPA I:e.ta Base.

(368)
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Table 3.3.6

TYPE OF OOCIAL ASSISTANCE T.EED BY '!HE ADULT
POPUIATICN CN RESERVE, BY AGE GROUP, 1975

(Percent)

Type of Social
Assistance 15 - 19

Age Group
20 - 24 25 - 34 35 - 54 55+

Unerrployment
Insurance 6.7 10.8 16.1 9.3 1.1

Old Age and Other
Pensions 0.4 3.0 64.1

Provincial or Other
Welfare 2.0 4.3 8.6 8.4

I.A.B. Welfare 89.5 80.8 75.7 74.0 23.1

I.A.B. Educational
Assistance 3.8 4.0 2.6 0.4

Cclit>inations 2.0 1.3 4.8 3.4

Total 100.0 100.0 100.0 100.1 100.1

(Nurrber of cases) (105) (250) (230) (269) (273 )

Source: IPA rata Base.
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'!able 3.3.7

OCCUPATIONS OF 'lliE AOOLT IABOOR FORCE 00 RESERVE
BY AGE GROUP, MAIN JCB IN 1975

(Percent)

Occupation* Age Group
15-19 20-24 25-34 35-54 55+

Managerial, Administrative
and Related 8.4 11.3 6.5

Natural Sciences,
Engineering, and Math 0.5

Social Sciences, and
Related 2.8 7.4 4.3 1.6

Teachirg and Related 2.3 3.5 4.7 1.7 1.6
Medicine and Health 1.6
Artistic, Literary, Perfonning

Arts and Related 2.3 0.7 0.9
Sport and Recreation 0.5 0.4
Clerical and Related 9.3 11.3 9.3 1.3
Sales 4.7 4.9 3.3 4.3 3.2
Service Occupations 16.3 5.6 9.8 8.3 19.4
Farming, Horticultural

and Animal Husbandry 0.4
Fishing, Hunting,

Trapping and Related 14.0 11.3 6.5 5.2 3.2
Forestry and Logging 16.3 4.2 4.2 10.4 8.1
Processing 4.7 6.3 1.4 3.0
Machining and Related 1.4 0.9 0.9
Fabricating, Assenbling
and Repairing** 4.2 4.2 7.3 14.5
Construction Trades 30.2 41.5 32.6 33.0 24.2
Transport Equipnent Operating 2.1 5.1 5.2 14.5
Material Handling 0.4
Other Crafts and

Equipment Operating 2.2
Occupations Not
Elsewhere Classified 0.5 1.6

Total 100.1 99.8 100.2 99.6 100.0
(Number of cases) (43) (142) (215) (230) (62 )

*The classification scherre used is that provided by the Canadian
Classification Dictionary of Occupations (Infonnation canada, 1974) •

**Handicraft Production is included in this category.
Source: IPA rata Base.
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Table 3.3.8

SOCIO~OOIC STATUS OF '!HE OCCUPATICN> OF '!HE ADOill'
IABOUR FORCE rn RESERVE (BLISHEN RANKlNGS),

BY AGE GRJUP, MAIN JOB IN 1975
(Percent)

Blishen
Score 15 - 19

kJe Group
20 - 24 25 - 34 35 - 54 55+

001 to 125 2.3 4.2 18.7 16.8 9.7

126 to 250 7.0 13.4 16.4 8.0 14.5

251 to 375 7.0 13.4 9.3 19.5 22.6

376 to 500 83.7 69.0 55.6 55.8 53.2

'Ibtal 100.0 100.0 100.0 100.1 100.0

(Number of cases) (43) (142) (214) (226) (62 )

Average
Blishen Score 411 374 316 336 353

Source: IPA rata Base.
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Table 3.3.9

INOOSTRIES IN WHIQl '!HE AOOur IABOUR FORCE CN RESERVE
IS Em'LOYED, BY Am GRaJP, MAIN JCB IN 1975

(Percent)

Industry Age Group
~15=----'-19=--2""'0~-2=-4:-' 25 - 3'4---:;;35~---;=-54'--;5=-;5+:-;-

Agriculture 0.5 0.4

Forestry 14.0 4.2 4.2 10.9 8.1

Fishing am
Trapping 14.0 12.0 8.0 6.1 3.2

Manufacturing
Industries** 4.7 6.3 4.7 8.3 14.5

Construction Industry 30.2 43.0 29.1 30.4 19.4

Transportation,
Ccmnunication, and
other Utilities 4.7 2.8 5.6 5.2 14.5

Trade 4.7 11.3 6.1 5.2 3.2

Finance, Insurance
and Real Estate 0.5

camtunity, Business,
am Personal
Service Industries 20.9 9.9 15.0 14.3 29.0

Public Administra-
tion am Defence 7.0 10.6 26.3 19.1 8.1

Total 100.2 100.1 100.0 99.9 100.0

(Nlm'ber of cases) (43) (142) (213) (230) (62 )

*Industries are ooderl am groupe:'! into categories according to the
Standard Industrial Classification Manual, Infonnation Cancrla, 1970
(Catalogue !'b. 12-501).

**Includes Handicraft Production.

Source: IPA D3.ta Base.
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Table 3.3.10

TYPE OF EMPIDYER OF 'lHE AOOLT IABOUR FORCE 00
RESERVE, BY AGE GROUP, MAIN JCB IN 1975

(Percent)

Employer Type
15 - 19

Age Group
20 - 24 25 - 34 35 - 54 55+

Indian Affairs 1.4 0.9

Armed Forces 0.4

LIP and Related
Projects 16.3 29.4 21.6 17.4 8.1

other Federal
Goverrurent 1.3 1.6

Provincial Government 2.3 0.9

Municipal Government 0.4

Band Council 7.0 11.2 25.4 16.5 9.7

Private Business 53.5 37.8 31.5 46.5 71.0

Cooperatives 18.6 16.8 11.3 10.0 1.6

Corrmunity and Minor-
ity Organizations 3.5 8.0 5.2 4.8

Educational
Institutions 0.5 1.6

Health Institutions 1.6

Crown Corporations 2.3 0.7 0.5

Other 0.7 0.4

Total 100.0 100.1 100.2 99.9 100.0

(NUITt>er of cases) (43) (142) (213) (230) (62)

Source: IPA I:eta Base.
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Table 3.3.11

EMPLOYER/EMPLOYEE srA'lUS OF 'lliE AOOr.:r IABOUR FORCE
rn RESERVE, BY AGE GRaJP, MAIN JCB IN 1975

(Percent)

EinployerjEirployee
Status 15 '- 19

lv:Je Group
20 - 24 25 - 3....,.4-----=-35=-----=-54.,..------:5=-=5+,-

Owner, Manager 0.7 6.1 9.1 6.5

Self-Einployed 14.0 5.6 11. 7 29.1 51.6

Einployee 86.0 93.7 82.2 61. 7 41.9

Total 100.0 100.0 100.0 99.9 100.0

(NlD'lber of cases) (43) (142) (213) (230) (62 )

Source: IPA rata Base.

Table 3.3.12

E'lliNICI'IY OF 'lliE EMPLOYER FCR 'lliE AOOLT IABOlJR FORCE
CN RESERVE, BY l\GE GroUP, MAIN JOB IN 1975

(Percent)

Einployer
Ethnicity 15 - 19

lv:Je Group
20 - 24 25 - 3CT4-~35=-----=-54'-------:5'"""5+7"

Mianac Origin 90.7 91.5 90.6 90.4 82.3

Majority Group
Origin 9.3 8.5 9.4 9.6 17.7

Total 100.0 100.0 100.0 100.0 100.0

(NlD'lber of cases) (43) (142) (213) (230) (62)

Source: IPA rata Base.
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Table 3.3.13

UXATIOO CF I'l)RK FOR 'IRE AOOLT IABOOR FORCE 00
RESERVE, BY AGE GRCXJP, MAIN JCB IN 1975

(Percent)

Work
iDeation 15 - 19

Age Group
20 - 24 25 - 34 35 - 54 55+

On the Reserve 83.9 89.5 87.4 85.7 79.4

In the Irrmediate
Area 9.3 8.4 8.4 10.0 17.5

Other Nova Scotia 7.0 2.1 4.2 4.3 3.2

Total 100.2 100.0 100.0 100.0 100.1

(Number of cases) (43) (143) (214) (230) (63)

Source: IPA rata Base.
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3.4 Males and Females: All Nova Scotia Bands

This section presents another set of tables for the on

reserve population of all Nova Scotia bands, highlighting in

particular the substantial differences that exist in

male/female employment patterns. It is a mixed picture that

emerges, with women on reserve being less active in the

labour force, facing higher year-round unemployment rates,

and being restricted to a more narrow range of jobs when they

do find employment. The jobs they have, however, exhibi t

some positive features that will be discussed below.

To the extent that these male/female differences exist,

it is difficult to explain them with reference to differences

in educational levels. As Table 3.4.1 indicates, the two

groups do not differ that much in terms of the level of

education achieved by each; if anything, the women have

higher levels than the men.

From Table 3.4.2 it is clear, however, that a much lower

proportion of the adult women are in the labour force. For

all Nova Scotia bands, the difference between women and men

in the labour force was in the order of 37 percent versus 89

percent. Whether by choice or as a result of a lack of

alternatives, some 51 percent of all adult women were defined

as housewives during 1975.

For both men and women, even if they are considered to

be in the labour force (which is the group incl uded in Table

3.4.3 and 3.4.4), the chances of being unemployed are higher

than those of finding a job. In comparison with men, women

were more likely to be unemployed year-round in 1975. For

those women living on reserve in 1975, there was a tendency

for them either to be stead ily employed or to be unemployed

year-round; the women had much less irregular (seasonal)

employment than the men.
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The kinds of occupations that women are found in, in

greater numbers than men, are the following (from Table

3.4.5): occupations in community social welfare services

such as educational and social counselling; teaching-related

posi tions such as teacher aides; secretarial and bookkepping

occupations; sales work in stores; fabricating/assembling

occupations such as handicrafts, and finally, service

occupations such as wai tressing, hairdressing, or domestic

cleaning. They are found ~n very few numbers ~n such

male-dominated occupations as fishing, logging, construction

and transport .12

Although far fewer women than men are working, it

appears from Table 3.4.6 that the positions the women do hold

rank higher, on average, than do those of the men on criteria

such as the level of education, prestige, and income usually

attached to the occupations. The men are more likely to be

found ~n manual blue collar jobs that ~n Canada are

considered to have low status. The jobs that Micmac women

have obtained, on the other hand, are more likely to be white

collar jobs in clerical and sales work, or jobs at the lower

level of various semi-professional hierarchies (for example,

as teacher's aides, social counsellors, nursing assistants).

Looking at the characteristics of the employers of the

on reserve population, the picture of male/female employment

patterns becomes more clearly defined. The sales occupa­

tions, in which women predominate, are carried out largely in

food and general merchandise stores. Those in service

occupations do their work in hospitals, motels, restaurants,

private homes (as domestics), and for community organiza­

tions. Women are also overrepresented in pUblic administra-

l2A very detailed listing of all occupations held by Micmac rren am
waren in NoIIa Scotia is available ufOl1 request.
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tion, as \4ill be seen below, this reflects their employment

by band councils on the reserves.

The industries that the men are involved ln to a greater

extent than the women, on the other hand, are forestry,

fishing and trapping, construction, and transport (Table

3.4.7). From Table 3.4.8 we learn that it is basically just

the men who are employed on the LIP-type construction

projects and in the co-operative fishing, sawmill, or

furniture-making enterprises that have been established on

the various reserves. Women for their part have a larger

share of band council employment and are also more heavily

represented as employees ln private businesses and in

community and minority organizations.

Finally, in Tables 3.4.9, 3.4.10, and 3.4.11, there are

indications that Micmac women are more likely to work off

reserve than are the men and consequently have a lower

proportion working for Micmac employers. They are al so less

likely to be self-employed.
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Table 3.4.1

EOOCATIONAL lEVEL CF '!HE AOOLT POPUIATIOO 00 RESERVE
BY SEX, ALL OOVA s:::arIA BI\NI:6, 1976*

(Percent)

Level of Education Males Females

Less than Grade 7 29.0 30.6

Grades 7 thru 9 52.6 45.6

Grades 10 thru 13 15.6 20.5

Post Secondary 2.8 3.4

'lbtal 100.0 100.1

(NLDnber of cases) (916) (828)

Average Years of Education 7.27 7.32

*The population included in this set or tables are those
15 years of age and CNer wtx:> have left tiE regular
elementary or high school. Post-secondary students and
those on vocational courses, oowever, are included in tiE
data base.

Source: IPA D3.ta Base.

Table 3.4.2

LABOOR FORCE sm.TUS OF '!HE AOOLT roPUIATION CN
RESERVE, BY SEX, ALL NaJA SCOTIA BANI13,

OORIN;; '!HE YEAR 1975
(Percent)

Enployment Status Males Females

In tiE Labour Force 88.9 36.5

Housewife 51.1

Retired 8.0 9.4

Student 1.3 1.9

Disabled 1.8 1.0

'lbtal 100.0 99.9

(Nl.II1t>er of cases) (926) (838 )

Source: IPA D3.ta Base.
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Table 3.4.3

EMPWYMENT SI'ATUS OF 'lliE AlXJLT IlIBOUR EORCE rn
RESERVE, BY SEX, ALL NOVA SCDTIA BANI:S,

PIT mE POINI' IN TIME OORIN:> 1976
(Percent)

Employment Status Males Females

Employed 31.9 38.2

Unemployed 68.1 61.8

'Ibtal 100.0 100.0

(Nl.ID'ber of cases) (802) (272)

Source: IPA r:ata Base.

Table 3.4.4

EMPWYMENT S'I1I.TUS OF 'lliE AlXJLT IlIBOUR EORCE rn
RESERVE, BY SEX, ALL NOVA SCDTIA BANI:6,

OORIN:> 'lliE YEAR 1975
(Percent)

Employment Status Males Females

Regular Employment* 22.8 29.6

Irregular Employment** 42.3 22.1

Unemployed Year-Round 34.9 48.2

'Ibtal 100.0 99.9

(Number of cases) (823 ) (307)

*Regular employment refers to reasonably steady v.ork
through the year, although not necessarily at one job or
full-tillE.

**Irregular employment implies seasonal work or v.ork
combined with other activities; e.g., as a student or
oousewife. It usually involves SJllE reliance on SJcial
assistance durin:! periods of underemployment.

Source: IPA r:ata Base.
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Table 3.4.5

OCCUPATICN3 CF '!HE AOOIJl' IABaJR FORCE CN
RESERVE, BY SEX, ALL NOVA SOJI'IA BANIS,

Mi\IN JOO IN 1975
(Percent)

Q::cupational Catagory*

Managerial, .Administrative am Related
Natural Sciences, Ehgineering, Math
Social Sciences am Related
Teaching am Related
Medicine am Health
Artistic, Literary, Performing Arts

and Related
Sport and Recreation
Clerical and Related
Sales
Service
Farming, Horticultural, and Animal

Husbandry
Fishing, Hunting, Trapping
Forestry am Logging
Processing
Machining am Related
Product Fabricating, Asserrbling

and Repairing
Construction Trades
Transport Equipnent cperatiIl:J
Material Handling and Related
Other Crafts and Equipnent cperating
Q::cupations Not Elsewhere Classified

Total
(Ntmlber of cases)

Males

6.8
0.2
2.3
0.4

0.8
0.4
1.7
2.6
6.2

0.2
9.2
9.6
3.6
1.1

4.2
43.4
6.0
0.2
0.8
0.4

100.1
(530)

Females

6.9

11.9
11.9

0.6

21.4
8.2

21.4

1.3

11.9
1.9
1.9

0.6

99.9
(159)

*'Ihe classification scherre used for occupations is that provided in
the Canadian Classification Dictionary of Occupations (Information
Canada, 1974).

Source: IPA D:lta Base.
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Table 3.4.6

S<X:IOECXNClo1IC STA'lU3 CF '!HE OCCUPATICN> CF '!HE AIXJLT IABOOR
FORCE CN RESERVE (BLISHEN AANKIN:;S), BY SEX, ALL

NJVA scorIA BANI:S, MAIN JCB IN 1975
(Percent)

Blishen Score Males Females

001 to 125 10.8 21.9

126 to 250 6.8 26.9

251 to 375 12.6 23.8

376 to 500 69.8 27.5

'D:>ta! 100.0 100.1

(Number of cases) (530) (160)

Average Blishen Score 370 257

Source: IPA rata Base.
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Table 3.4.7

INOOSTRIES IN WHIaI 'lliE ALUIlI' lABOUR FORCE <l'l RESERVE
IS EMPWYED, BY SEX, ALL N:NA scorIA

BANL6, MAIN JCB IN 1975
(Percent)

Industry*

J\gricul ture

Forestry

Fishi1'l3 and Trappi1'l3

Manufacturing Industries

Construction Industry

Transportation, Canmunication, and
Other Utilities

Trade

Finance, Insurance and Real Estate

Camlunity, Business and Personal
Service Industries

Public 1\dministration and Defence

'lbtal

(Number of cases)

Males

0.4

9.7

10.2

6.4

40.7

6.8

5.1

8.0

12.7

100.0

(528)

Females

1.3

9.4

1.9

1.9

10.7

0.6

39.6

34.6

100.0

(159)

*Industries are coded and grouped into categories accordi1'l3 to the
Standard Industrial Classification Manual (Information Canada, 1970).

Source: IPA I:e.ta Base.
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Table 3.4.8

TYPE OF EMPIDYER OF '!HE AOOUI' IABOOR FORCE 00 RESERVE
BY SEX, ALL NOVA SCOTIA Bl\.NI:S,

MAIN JOB IN 1975
(Percent)

Tyf.e of l'irrployer

Indian Affairs

ArIred Forces

LIP and Related Projects

Other Federal Goverrurent

PrOl/incial Goverrurent

Municipal Goverrurent

Band Council

Private Business

Cooperatives

Ccmnunity and Minority Organizations

Educational Institution

Health Institution

Crown Corporation

Other

Total

(N1JlltJer of cases)

Source: IPA ~ta Base.

99'

Males

0.9

0.2

25.6

0.6

0.6

0.2

11. 7

40.2

14.8

4.0

0.4

0.2

0.2

0.2

99.8

(528 )

Female

3.1

0.6

34.0

50.9

1.3

9.4

0.6

99.9

(159)



Table 3.4.9

EWNICITY OF '!HE EMPIDYER OF '!HE AOOLT IABOUR FORCE
CN RESERVE, BY SEX, ALL NOVA SCXYrIA BlINt6,

MI\lN JOO IN 1975
(Percent)

Eilployer Ethnicity

Micmac Origin

Majority Group Origin

Total

(Nurrber of cases)

Source: IPA rata Base.

Male

91.3

8.7

100.0

(528)

Females

85.5

14.5

100.0

(159)

Table 3.4.10

EMPIDYER/EMPIDYEE S'mTUS OF '!HE AOOLT IABOUR FORCE
CN RESERVE, BY SEX, ALL NOVA SCXYrIA BlINt6,

MAIN JOO IN 1975
(Percent)

FiTployer/Eilployee Status

Owner, Manager

Self~loyed

Eilployed

Total

(Nurrber of cases)

Source: IPA rata Base.

100

Males

5.9

21.8

72.3

100.0

(527)

Females

4.3

13.7

81.9

99.9

(160)



Table 3.4.11

ux:ATICN OF \'llRK FOR '!HE AOOIJI' IABOOR FORCE CN
RESERVE, BY SEX, ALL WlA SCOTIA BANI:6,

MlUN JOB IN 1975
(Percent)

location of Work Males Females

On the Reserve 89.1 77.5

In the Irranediate Area
(Off Reserve) 7.0 18.8

Other Nova Scotia 4.0 3.7

'lbtal 100.1 100.0

(NlIlIIber of cases) (530) (160)

Source: IPA D:lta Base.
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3.5 Cape Breton and the Mainland

This section will discuss differences in employment patterns

among those living on reserve in Cape Breton and on the Main­

land. The Cape Breton reserves are Wagmatcook, Whycocomagh,

Chapel Island, Eskasoni and Membertou, while those on the

Mainland of Nova Scotia are Afton, Acadia, Bear River,

Cambridge, Pictou Landing, Millbrook and Indian Brook.

To set the stage for the discussion of employment pat­

terns, it is helpful to look at Table 3.5.1, which gives

figures on the age distribution of the two groups, and at

Table 3.5.2 where data on the level of education are

presented. There is little difference 1n level of education,

except that the Mainland reserves have a higher proportion of

persons who are enrolled 1n or have completed post-secondary

programs. The Cape Breton adult population is younger than

the Mainland one, however, with the average age being 36.3

years, compared to 39.4 years for the Mainland.

If the adult populations are compared at one point 1n

time in 1976 on their labour force status (Table 3.5.3) it

appears that the more restricted availability of jobs in Cape

Breton has meant that more of the adult women are found to be

housewives than is the case on the Mainland. This means,

then, that a smaller percentage of the population on Cape

Breton reserves is defined as being 1n the labour force.

Taking the employed and unemployed together, 59 percent of

the adult population is in the labour force on Cape Breton

reserves, compared to 64 percent for the Mainland. This

pattern is confirmed in Table 3.5.4, which provides similar

data for the year 1975.

A closer examination of just those defined as being in

the labour force reveals much higher unemployment rates among

those living on reserve in Cape Breton (although both rates
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are still very high) - 75 percent of the labour force unem­

ployed when the data were collected in the first half of

1976, compared to 52 percent for the Mainland (Table 3.5.5).

The gap J.S not so large when the figures for year-round

unemployment are examined J.n Table 3.5.6; in other word s,

much of the gap between Cape Breton and the Mainland has to

do with the fact that there is little regular employment

available to on reserve residents on the Island - only 20

percent of the labour force has regular jobs, compared to 33

percent for the Mainland. The Cape Bretoners have to rely

more on seasonal or irregular jobs interspersed with periods

of unemployment.

With this in mind, it is not surprising to find a higher

level of social assistance use among the on reserve popula­

tion in Cape Breton (Table 3.5.7) and more use of UIC pay­

men ts to round out the time between seasonal jobs (Table

3.5.8). The younger age structure of the Micmac population

living in Cape Breton explains the lower proportion using old

age and other pensions.

Turning to those who were actually employed during a

part or all of 1975, Table 3.5.9 gives an idea of the occupa­

tions involved. Cape Breton Micmac are clearly more strongly

represented in fishing and forestry-related occupations than

is the Mainland population. Trout farms, oyster projects,

and other similar ventures make up the bulk of the fishing

occupations, while cutting logs J.n the woods for sale to

sawmills and pulpmills of the region represents most of the

forestry occupations. The women are more likely to be

employed as teacher I s aides and as sales clerks in retail

outlets than are the on reserve women on the Mainland. The

latter are more likely to be involved in clerical occupations

and in service work, while the men on the Mainland are more

strongly represented in processing work (for example, the
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sawmill at Indian Brook). Both Cape Bretoners and those on

the Mainland rely heavily on construction employment.

As with other groups discussed in the profile, the

occupations can again be ranked on the basis of the income,

prestige, and level of education that are generally accorded

these occupations in Canada. The Blishen scores, as they are

called, give high numbers, close to 500, for occupations with

low income, prestige, and level of education. Usually blue

collar labouring activities, such as are involved in logging

and fishing, receive high numbers on the scale while white

collar work and manufacturing positions do better on the

ranking. Given the distribution of occupations between Cape

Breton and the Mainland discussed above, it is not surprising

that the Blishen scores are higher for the population living

on the Island (Table 3.5.10).

If the businesses that people work in are coded accor­

ding to the types of goods or services produced (that is, the

industry), the figures reveal a pattern quite similar to that

discussed above for occupations (Table 3.5.11).

In Table 3.5.12, three main differences stand out. A

higher proportion of the Cape Breton on reserve population 1S

involved in LIP-type projects and in co-operative ventures

than is the case on the Mainland, and the la t ter group has a

higher proportion involved in work for community and minority

organizations.

The Cape Breton population is more likely to work for

Micmac employers, although the difference is not great, and

to work on the reserve (Tables 3.5.13 and 3.5.14). It also

has a higher proportion of its employed labour force who are

self-employed, reflecting in all likelihood the larger number

of independent logging and fishing contractors of the Island

(Table 3.5.15).
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Table 3.5.1

AGE DISTRIBillION CF 'l1iE AOOLT FOPUIATION rn RESERVE
CAPE BRE'IW lIND 'l1iE MAINlAND, 1975

(Percent)

Age Category Cape Breton Mainlarrl

15 - 24 29.7 25.1

25 - 34 27.2 22.2

35 - 44 17.0 18.3

45 - 54 10.2 12.9

55 - 64 8.1 10.3

65 am Oler 7.8 11.3

Total 100.0 100.1

(NUlltler of cases) (1154) (613)

Average Age: 36.3 years 39.4 years

Source: IPA r:ata Base.

Table 3.5.2

EOOCATIONAL LEVEL CF 'l1iE AOOLT FOPUIATION ON RESERVE
CAPE BRE"I1:N lIND 'l1iE MAINlAND, 1976

(Percent)

Educational Level

Grade 6 or less

Grade 7 to 9

Grade 10 to 13

Post-secondary

Total

(NUlltler of cases)

Average Years of Education

Source: IPA r:ata Base.

Cape Breton

29.6

49.8

18.0

2.6

100.0

(1143)

7.3 years

Mainlarrl

30.0

48.1

17.8

4.0

99.9

(602)

7.3 years

105



Table 3.5.3

IABOOR FORCE STATlli CF 'lHE AIXJLT POPULATIrn rn RESERVE
CAPE BRETON AND 'lHE Ml\INlAND, Nr me roINI' IN

TIME 00RIt'b 'lHE FIRSI' HAIF OF 1976
(Percent)

Labour Force Status Cape Breton Mainlarrl

In the Labour Force 59.2 64.0

lbusewife 28.6 21.4

Retired 8.5 10.9

In School* 1.1 2.0

Disabled 2.0 1.3

Other 0.5 0.5

'Ibtal 99.9 100.1

(Number of cases) (1153) (613)

*'Ihe "in school" category includes students in vocational
courses or post-secondary programs. Those enrolled in
elementary or secorrlary schools are not included in the
data base.

Source: IPA rata Base.
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Table 3.5.4

lABOOR FORCE STA'lUS OF '!HE AOOIIT' roPULATION CN RESERVE
CAPE BRE'lXN AND 'llIE MAINLAND, OORIN:> 'llIE YEAR 1975

(Percent)

Labour Force Status Cape Breton Mainlarrl

In the Labour Force 62.5 66.9

Ibusewife 26.8 19.6

Retired 7.8 10.3

In School* 1.4 2.0

Disabled 1.6 1.1

'Ibtal 100.1 99.9

(NLDllber of cases) (1153) (611)

*'llie "in school" category includes students in 'Xlcational
courses or post-secondary programs. Those enrolled in
elementary or secorrlary schools are not included in the
data base.

Source: IPA rata Base.

Table 3.5.5

DlPIDYMENT STA'lUS OF '!HE AOOIIT' lABOOR FORCE ON RESERVE
CAPE BRE'JXN AND 'llIE MAINLAND, M ONE romr IN

TIME OORIN:> '!HE FIRST wu.F OF 1976
(Percent)

Enployrrent Status cape Breton Mainland

Enployed 25.3 48.0

Unenployed 74.7 52.0

'Ibtal 100.0 100.0

(NLDllber of cases) (683) (392)

Source: IPA rata Base.
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Table 3.5.6

EMPLOYMENl' STATlE CF '!HE AUlLT IABOUR FORCE CN RESERVE
CAPE BRE'IDN AND '!HE MlUNLAND, OORIN:; '!HE YFAR 1975

(Percent)

Enploynent Status

Regular Employment*

Irregular Employment**

Unerrployed Year-rouro

Total

(NLmber of cases)

Cape Breton

20.0

39.5

40.5

100.0

(721)

Mainland

33.0

32.0

35.0

100.0

(409)

*Regular employnent refers tx> reasonably steady work
through the year, although not necessarily at one job or
full-time.

**Irregular employment implies seasonal work or work
canbined with other a::tivities; e.g., as a student or
housewife. It usually involves sare reliance on social
assistance during periods of urrleremployment.

Source: IPA D:lta Base.
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Table 3.5.7

EXTFNr OF RELIANCE rn 9X:IAL ASSIS'mNCE AMON:; '!HE
AIlJLT POPUIATIrn rn RESERVE, CAPE BRRroN

AND '!HE MlUNUlND, 1975
(Percent)

Social Assistance
Status

Cape Breton Mainland

No Reliance on
Social Assistance 35.1 37.4

Use of Social
Assistance 64.9 62.6

'lbtal 100.0 100.0

(Number of cases) (1150) ( 609)

Source: IPA rata Base.

Table 3.5.8

TYPE OF SOCIAL ASSISTANCE USED BY '!HE AOOLT POPUIATION
00 RESERVE, CAPE BRE'IDN AND '!HE M1\INUlND, 1975

(Percent)

~ of Social
Assistance

Cape Breton Mainland

Unenployment Insurance 11. 7 3.1

Old Age Pensions 14.3 20.2

ProvincialjMunicipal
Welfare 5.4 5.5

IAB W:lfare 65.7 63.5

IAB Educational Assistance 1.1 3.4

Canbinations 1.9 4.2

'lbtal 100.1 99.9

(NUIlber of cases) (746) ( 381)

Source: IPA rata Base.
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Table 3.5.9

OCCUPATIOOS OF '!HE AOOIll' IABOOR FORCE CN RESERVE
CAPE BRE'1U'l AND '!HE MAINLAND

MAIN JOO IN 1975
(Percent)

Occupational catagory* cape Breton Mainland

Managerial, Administrative and Related
Natural Sciences, Engineering and Math
Social Sciences and Related
Teaching and Related
Medicine and Health
Artistic, Literary, Performing Arts

and Related

Sport and Recreation
Clerical and Related
Sales
Service
Farming, Ibrticultural, and Animal Husbandry
Fishing, Hunting, Trapping
Forestry and Logging
Processing
Machining and Related
Product Fabricating, Assent>ling and Repairing
Construction Trades
Transport FJ:luipnent q:>erating
Material Handling and Related
Other Crafts and Equipnent q:>erating
Occupations Not Elsewhere Classified

'lbtal
(Number of cases)

5.9
0.2
4.0
4.0

0.7

0.2
4.7
5.0
6.4

10.8
10.6
0.7
0.7
6.4

33.3
5.7

0.7

100.0
(424)

8.3

5.3
1.5
0.4

0.4

8.7
2.7

15.2
0.4
1.1
2.3
6.8
0.8
5.3

34.8
4.2
0.4
0.8
0.8

99.8
(264)

*'Ihe classification schene used for occupations is that provida:l in the
canadian Classification Dictionary of Occupations (Information Canada,
1974) •

Source: IPA rata Base.
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Table 3.5.10

SOCIOECCNCMIC STATlE CF '!HE OCCUPATIOt£ CF '!HE AOOLT
LlIBOOR FORCE CN RESERVE (BLISHEN RANKIN:iS), CAPE

BREm:N lIND '!HE MAINLAND, MAIN JCB IN 1975
(Percent)

Blisren Score Cape Breton Mainlarrl

001 to 125 12.9 13.7

126 to 250 8.5 16.4

251 to 375 17.9 11.1

376 to 500 60.7 58.8

Total 100.0 100.0

(Number of cases) (425) (262)

Average Blishen Score: 352 330

Source: IPA rata Base.
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Table 3.5.11

INI:XJSTRIES CF '!HE AIXJLT IABOOR FORCE CN RESERVE, CAPE
~ lIND '!HE Ml\INLIIND, Ml\IN JOB IN 1975

(Percent)

IrrluStry* Cape Breton Mainland

Agriculture 0.2 0.4

Forestry 10.6 2.3

Fishing and Trapping 12.5 1.1

Manufacturing Irrlustries 3.6 12.9

Construction Industry 31.1 32.6

Transportation, Comnunication,
and Other Utilities 6.4 4.5

Trade 8.0 4.2

Finance, Insurance and Real Estate 0.4

canmunity, Business and Personal
Service Irrlustries 10.1 23.5

Public Administration and
Defence 17.5 18.2

Total 100.0 100.1

(Number of cases) (424) ( 264)

*Irrlustries are coded arrl grouped into categories accordirg to the
Standard Industrial Classification Manual (Information Canada, 1970).

Source: IPA rata Base.
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Table 3.5.12

TYPE OF EMPlDYER OF 'lHE AOOLT LABOUR FORCE CN RESERVE,
CAPE BRETCN AND THE MAINlAND, MAIN JOB IN 1975

(Percent)

Type of Elnployer

Department of Indian Affairs

Arrred Forces

LIP and Related Projects

Other Federal Goverrurent

Provincial Government

Municipal Government

Band Council

Private Business

Cooperatives

Community and Minority
Organizations

Educational Institution

Health Institution

Crown Corporation

other

Total

(Number of cases)

Source: IPA Data Base.
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cape Breton

0.5

23.9

0.5

0.5

16.3

39.0

14.4

3.8

0.5

0.7

100.1

(423)

Mainland

1.1

0.4

14.7

0.8

0.4

0.4

17.7

48.7

7.2

7.5

0.4

0.8

100.1

(265)



Table 3.5.13

E'lllNICITY OF '!HE EMPIDYER OF '!HE AOOLT lABOUR FORCE
CN RESERVE, CAPE BREm:N AND '!HE MAINLAND,

WUN JOO IN 1975
(Percent)

Eilployer Ethnici tY

Micmac Origin

Majority Group Origin

Total

(NUIlber of cases)

Source: IPA D3.ta Base.

Cape Breton

90.8

9.2

100.0

(423)

Mainland

88.7

11.3

100.0

( 265)

Table 3.5.14

LOCATICN OF WJRK FOR '!HE AOOill' IABOOR FORCE CN
RESERVE, CAPE BREm:N AND '!HE MAINLAND

WUN JOO IN 1975
(Percent)

IDeation of w:>rk

On the Reserve

In the Irrrnediate Area
(Off Reserve)

other Nova Scotia

Total

(Nllllber of cases)

Source: IPA D3.ta Base.

Cape Breton

88.5

7.7

3.7

99.9

(426 )
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Mainland

83.0

12.8

4.2

100.0

(265)



Table 3.5.15

EMPLOYER/EMPLOYEE STATlE CF 'lHE AlXlLT IABOUR FORCE ON
RESERVE, CAPE BRE'IDN AND 'lHE MAINIAND

MAIN JOB IN 1975
(Percent)

EmployerjEmployee Status

Owner or Manager

Self~loyed

Employee

'Ibtal

(Number of cases)

Source: IPA I:ata Base.

Cape Breton

3.8

22.9

73.3

100.0

(423)
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8.3

15.5

76.2
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3.6 Micmacs and Other Nova Scotians

So far some differences within the Micmac population on the

matter of employment patterns have been examined, but the

picture is not complete without a comparison with the non­

Indian population of Nova Scotia.

In order to describe non-Indian employment patterns ~n

the prov~nce, two sources of data have been used. One ~s the

census for 1971 and 1976, which provides information on all

Nova Scotians. Where this is used for the total population,

we have added together our information on both the on and off

reserve Micmac population living in Nova Scotia in order to

make the comparison.

Information similar to that for the Micmac has also been

collected in two rural areas of the province. One of these

is South-West Nova Scotia, where employment ~s found ~n

fishing, processing, logging and sawmills, textiles, tourism,

a hospital, and small animal farms. Businesses are generally

small and locally owned, and while they provide a reasonably

high level of employment for the local population, the jobs

are generally at low wages. The largest group in the reg ion

is English speaking and of European origin, and it is this

majority group on which information is presented below,

although there are also substantial numbers of Acadians and

Blacks in the region.

The second rural area is located along the Eastern Shore

area of Halifax County. It is an economically disadvantaged

region characterized by very limited employment opportuni­

ties. As a result, the young tend to leave the area ~n

search of employment elsewhere, and a number of family heads

commute to jobs outside the area on a daily or weekly basis.

Those who work ~n the area are engaged in relatively poor

fishing, some logging for the pulp companies, and some
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government employment. Virtually all of the population is

English speaking and of European origin.

Employment patterns in these two rural areas will be

compared with the on reserve Micmac population. While sharp

differences will be found to exist in the Indian and

non-Indian comparison, the contrasts within the majority

group in these two regions are also significant.

Some of the differences between the entire Nova Scotia

population and the Micmacs have been discussed earlier.

Tables were presented in Chapter 2 that showed how many more

young people there are in the Micmac population, how much

more rapidly the Micmac population has been growing, and so

on. These differences in turn have significant implications

for issues such as the level of unemployment and the demand

for housing on the reserve.

Wi th respect to the level of education of the adul t

popula tion, Table 3.6.1 compares the majority group in the

two rural regions discussed above with the on reserve Micmac

population. The differential is most clearly seen at the

secondary school level. Even more striking are the

differences revealed ln Table 3.6.2, where the entire Nova

Scotia labour force is compared on the level of education

variable with the total Micmac labour force in the province.

While the figures on Micmac educational levels for different

age groups (presented ln Section 3.3) showed considerable

improvement over time, it should be recognized that the

educational level of the non-Indian population has also

improved substantially in the last two decades, particularly

at the post-secondary level.

In Table 3.6.3 the labour force status of the adult

population during 1975 is examined. The Micmac on reserve

have a higher proportion of their population in the labour

force than the majori ty group in the two rural areas. In
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the Eastern Shore sample, a higher proportion of the women

are 1n the housewife category, reflecting perhaps more

traditional family patterns and also limited opportunities

for female employment. The older age structure of the

majority group is reflected in the figures on retirement.

Table 3.6.4 focuses on those in the labour force during

the year 1975, and reveals the sharp differences that exist

in the extent of employment (especially regular employment)

and in unemployment between the majority and minority

groups. The contrast is particularly sharp between Micmacs

on reserve and the majority group in South-West Nova Scotia;

the latter group has three times the level of regular

employmen t of the Micmac. In Table 3.6.5, the unemployment

rate for these groups at one point in time 1n 1976 has been

calculated. The figures show that 66.4 percent of the Micmac

labour force on the reserves is unemployed, as compared to 31

percent for the majority group in the Eastern Shore area and

7 percent in South-West Nova Scotia. According to Statistics

Canada, the unemployment rate for the labour force for all of

Nova Scotia was 8.8 percent in June of 1976, and ranged from

6.3 to 8.9 percent during 1975.

Table 3.6.6 shows that between 36.4 and 49.1 percent of

the majority group population relies on social assistance

payments in South-West Nova Scotia and in the Eastern Shore

area respectively, compared to 64 percent of the on reserve

Micmac population. When the use of social assistance 1S

broken down by type, as in Table 3.6.7, it is ev iden t tha t

old age pensions make up the bulk of these payments for the

majority group, followed by unemployment insurance receipts.

Welfare payments account for less than 7 percent of the total

as far as the majority group is concerned, compared to 70.4

percent of all social assistance cases for the Micmac on

reserve.
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Table 3.6.8 places the occupational distribution of the

total Micmac labour force 1n Nova Scotia (on plus off

reserve) next to that of the entire labour force of the

prov ince. Al though the years are not the same, since the

Nova Scotia data are available only for 1971 when the census

was taken, a comparison can still be instructive. Perhaps

the most remarkable feature of the table is the heavy

concentration of Micmac in construction occupations, which

take up almost a third of the employed labour force, compared

wi th less than 10 percent of the entire Nova Scotia labour

force. There is also an overrepresentation in fishing and

forestry-related occupations. The relatively high proportion

of Micmac in social science/social welfare work 1S due to the

funding for social-problem oriented work that 1S available

from the government (for example, alcohol, employment, and

education counselling), while the larger number of managerial

and administrative positions can be traced to occupations in

minority group organizations, band councils, government, and

social welfare agencies. 13 Indians 1n Nova Scotia are

underrepresented in most professional occupations (for

example, engineering, teaching, and medicine) as well as 1n

occupations such as clerical, sales, and service work. Their

largely rural location helps to explain the small numbers in

these latter occupations.

When the industry distribution of the Micmac labour

force in the province is compared with the entire provincial

labour force, as in Table 3.6.9, a picture similar to that

deriving from the occupational tables emerges. That 1S,

there 1S again strong overrepresentation in construction

industries (29.2 percent versus 8.1) and more than the

13'Ihere is also a J;Ossibility that the census classification is cnjed
more strictly to admit only very high level occupations into the
managerial/administrative category.
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provincial labour force generally in forestry, fishing and in

public administration. There is underrepresentation in

industries such as agriculture, mining, manufacturing, trans­

·port and communication, finance, insurance and real estate,

and in service industries.

One of the most dramatic illustrations of differences in

the employment situation of Indian and non-Indian Nova

Scotians is captured in Table 3.6.10 where data are presented

on the kind of employer the labour force is dependent upon ­

whether private, cooperative, governmental, community organi­

zation, and so on. The contrast between the on reserve popu­

lation in the prov~nce and the majority group is striking,

particularly on the dimension of dependence on government

employment. For the Micmac on reserve, some 45 percent of

employment is directly dependent upon government support.

Almost all of this has to do with LIP projects or employment

by the band councils and by community/minority organiza­

tions. Only about a quarter of majority group employment is

government-dependent; the rest is generated by the private

sector. To the extent that the majority group is engaged in

government employment, it appears to be of a more stable kind

that avoids government-sponsored temporary make-work

programs.

The final two tables in this series give the ethnicity

of the employer and the employer/employee status of the

labour force. We find that the majority group in South-West

Nova Scotia and along the Eastern Shore is even more likely

to work for employers of the same ethnic origin as themselves

than are the Micmac on reserve (Table 3.6.11). They are also

more likely to be self-employed, around 29 percent compared

to 20.1 percent, and, therefore, to have a smaller proportion

~n the employee category, around 70 percent compared to 74.4

percent, (Table 3.6.12). While these differences are
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significant, other minorities such as Black Nova Scotians are

much worse off than the Micmac in this respect, because they

own or control very few businesses, even as self-employed

individuals. Almost all Blacks in the province work for

majority group employers.

Table 3.6.1

EDUCATlOOAL lEVEL OF THE ADOill' FOPUIATION, MICMACS ON
RESERVE lIND MrWCRITY GR:XJP IN 'M) RURAL

AREAS OF OCNA ocaI'IA, 1976
(Percent)

Educational
Level

Micmacs CX1
Reserve

Majority Group
Eastern Southwest
Shore Nova Scotia

Grade 6 or less 29.7 16.4 30.4

Grade 7 thru 9 49.3 37.1 40.2

Grade 10 thru 13 17.9 39.1 26.9

Post-seccooary 3.1 7.5 2.5

'lbtal 100.0 100.1 100.0

(NLDri:>er of cases) (1767 ) (1298 ) (391)

Source: IPA r:ata Base.
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Table 3.6.2

EOOCATICNAL rEVEL CF 'lliE lABCXJR FORCE, ALL
MICMAC IN N(NA srorIA AND 'IDTAL

OOIJA OCanA POPUlATION, 1976
(Percent)

Micmac Labour Force
Educational Percent
level

t'bva Scotia Labour Force
Educational Percent

level

Grade 6 or less 19.7

Grade 7 - 9 52.5

Grade 10 - 13 23.2

Post-secondary 4.7

TOtal 100.1

(NUIl'ber of cases) (1217)

Less than Grade 9

Grades 9 - 13

Post-secondary

'Ibtal

(Nunber of cases)

18.2

42.5

39.2

99.9

(326,860 )

Source: (1) 'lbe Micmac data COle fraIl the IPA IBta Base. TIE labour
force includes those 15 years of age and over woo were either
employed or unemployErl in 1976. It excludes OOusewives, ttl:!
retired, the disabled, students, etc.

(2) rata on the t'bva Scotia Labour force cone from Statistics
Canada, Catalogue No. 94-831. Tl:e labour force is definErl in
the census as "non-inmates, 15 years am over, woo in the
week prior to enumeration workErl for P'ly or profit, relped in
unpaid family work, lookErl for work, were on temfQrary
lay~ff, or had jobs fran which they were temporarily absent
because of illness, vacation, strike, etc. Persons doing
OOusework in their own OOme or volunter work only, are
excludErl fran the labour force • • ." (Statistics Canada,
Catalogue 94-786).
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Table 3.6.3

IJ>JlCXJR FORCE STATUS OF 'lliE AOOIll' roPUIATION, MIQ'>IACS 00
RESERVE AND MAJORI'IY GROOP IN 'lID RURAL

AREAS OF tUVA SCOTIA, 1975
(Percent)

Labour Force
Status

Mianacs Q1

Reserve
=----,-:.;Ma:::;jority Group
Eastern Southwest
Soore Nova Scotia

In the Labour Force 64.0 41.5 48.6

Housewife 24.3 37.1 24.6

Retired 8.7 17.7 24.5

Student 1.6 0.5 0.6

Disabled 1.4 3.2 1.7

'lbtal 100.0 100.0 100.0

(NUllt>er of cases) (1762 ) (402) (1385)

Source: IPA rata Base.
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Table 3.6.4

EMPLOYMENl' STATlE CF 'mE IABOUR FOO.CE, MICMACS ON
RESERVE AND MP.JORI'IY GRXJP IN 'IW) RURAL

AREAS CF NOVA SCDTIA, 1975
(Percent)

Employment Status Micmacs en Majority Group
Reserve Eastern Southwest

Sh::>re N::>va Scotia

Regular Employment*

Irregular Employment**

Unenployed Year-rourrl

'lbtal

(Number of cases)

24.7

36.8

38.5

100.0

(1130)

41.2

41.8

17.0

100.0

(165)

78.2

18.4

3.4

100.0

(673)

* Regular enployment refers to reasonably steady work
through the year, alth::>ugh not necessarily at one job or
full time.

** Irregular enployment implies seasonal work or work
conbined with other activities; e.g., as a student or a
h::>usewife. It usually involves s::ue reliance on social
assistance during periods of underenployment.

Source: IPA rata Base.
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Table 3.6.5

EMPIDYMENT STATUS OF 'lliE lABOUR FORCE, MIOlACS CN RESERVE
AND MAJORITi GROOP IN 'M) RURAL AREAS CF NOVA SrorIA

Kr mE 101m' IN TIME 00RIN3 1976
(Percent)

Employment
Status

Mianacs en
Resenre

Majority Group
Eastern Southwest
Soore Nova Scotia

Employed 33.6 68.9 93.1

Unemployed 66.4 31.1 6.9

'Ibtal 100.0 100.0 100.0

(Number of cases) (1075) (167) (652)

Source: IPA rata Base.

Table 3.6.6

EXTENI' CF RELIANCE CN SOCIAL ASSISTANCE AMeN; 'lliE ALULT
POPULATICN, MIOlACS CN RESERVE J\ND Ml\JORITY GOOUP

IN 'M) RURAL AREAS CF NOVA srorIA, 1975
(Percent)

Social
Assistance
Status

Micmacs en Majority Group
Resenre Eastern Southwest

Store Nova SCotia

No Reliance on
Social Assistance 35.9 50.9 63.6

Use of Social
Assistance 64.1 49.1 36.4

'Ibtal 100.0 100.0 100.0

(Number of cases) (1759 ) (405) (1392)

Source: IPA rata Base.
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Table 3.6.7

TYPE CF sa::IAL ASSISTANCE USED BY '!HE AOOLT PCPUIATION
MICMI\CS CN RESERVE AND MIl.JCRITY GIO.JP IN 'lWO

RURAL AREAS CF NOVA SaYrIA, 1975
(Percent)

Type of Social
Assistance

Micmacs Q1 Majority Group
Reserve Eastern Southwest

Srore N:>va Scotia

Unenployment Insurance 8.8 31. 7 14.2

Old Age and Other
Pensions 16.3 62.7 75.8

ProvincialjMunicipal
Welfare 5.4 4.0 6.9

IAB Welfare 65.0

IAB &lucational
Assistance 1.9

Canbinations and Other 2.6 1.5 3.0

Total 100.0 99.9 99.9

(NUIlber of cases) (1127 ) (199) ( 506)

Source: IPA I:ata Base.
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Table 3.6.8

OCCUPATIOOS OF 'lliE AOOLT lABOUR FORCE
ALL MICMAC IN NOVA scorIA (1975)

AND ALL ~A scorIA (1971)
(Percent)

Occupational Group* Micmac Labour
Force in Nova
Scotia (1975)

Nova Scotia
Labour Force

(1971)

3.3
1.1

7.0

31.2
4.9
0.3
0.7
0.3

100.0
(789)

Managerial, Administrative and Related
Natural Sciences, Engineering, and Math
Social Sciences and Related
Occupations in Religion
Teaching and Related
Medicine and Health
Artistic, Literary, Performing Arts and

Related Sport and Recreation
Clerical and Related
Sales
Service
Farming, Horticultural and Animal Husbandry
Fishing, Hunting, Trapping and Related
Forestry and Logging
Mining and Q.Jarrying
Processing
Machining and Related
Product Fabricating, Assembling

and Repairing
Construction Trades
Transport Equipment Operating
Material Handling and Related
Other Crafts and Equipment Operating
Occupations Not' Elsewhere Classified

Total
(Number of cases)

7.6
0.4
4.4

2.9
0.8

0.8

7.3
4.1
9.7
0.1
6.5
6.6

3.6
2.4
0.9
0.4
4.8
4.4

0.8

14.4
10.4
16.9
3.2
2.5
1.1
1.3
4.9
2.1

5.6

9.7
5.4
2.7
1.3
1.1

99.8
(264,000)

*Only stated occupations are included. Classification is according
to the Canadian Classification Dictionary of Occupations
(Information Canada, 1974).

Source: IPA Q3ta Base; and Statistics Canada, Catalogue No. 94-724.
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Table 3.6.9

INruSTRIES IN WHIQI 'lllE AOOIJr I1IBOUR FORCE
IS EMPLOYED, ALL MICMAC IN NOVA SCDTIA

(1975) AND ALL t¥JVA scorIA (1971)

Industry*

Agriculture

Forestry

Fishing and Trapping

Mines, Quarries and Oil
Wells

Manufacturing Industries

Construction Industry

Transportation, COmmunication,
and Utilities

Trade

Finance, Insurance and
Real Estate

COmmunity, Business and Personal
service Industries

Public Administration and
Defence

'lbtal

(NLnTlber of cases)

Mianac Labour
Force in Nova
Scotia (1975)

0.3

6.7

7.4

8.7

29.2

5.9

6.8

0.3

17.2

17.6

100.1

(780)

Nova Scotia
Labour Force

(1971 )

2.7

1.2

2.1

2.3

15.5

8.1

9.1

16.3

3.3

24.9

14.5

100.0

(266,100)

*Industries are ooded and grouped into categories occoroing to the
Standard Industrial Classification Manual (Information Canada, 1970).

Source: IPA D3.ta Base; and Statistics Canada, Catalogue No. 94-750.
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Table 3.6.10

TYPE OF EMPLOYER OF '!HE AOOIJr IABOUR ffiRCE, MICMACS
CN RESERVE AND Ml\JORI'IY GRaJP IN 1WJ RURAL

ARFAS OF NOVA ocaI'IA, 1975
(Percent)

Type of
Employer

Mianacs (XI

Reserve
=-:"..,.:-'Ma::.jori ty Group
Eastern Southwest
Shore Nova Scotia

Dept. of Indian Affairs 0.7

Anned Forces 0.1 0.8

LIP and Related Projects 20.3

Other Federal Goverrurent 0.6 7.4 7.5

Provincial Goverrurent 0.4 7.4 4.7

Municipal Goverrurent 0.1 2.4

Barrl Council 16.9

Private Business 42.7 72.5 72.0

Cooperatives 11.6 0.2

Canmuni ty and Minority
Organizations 5.3 4.7 0.9

Educational Institutions 0.3 5.4 4.7

Heal th Insti tutions 0.1 1.3 4.6

Crown Corporations 0.4 0.7 1.7

Other 0.3 0.7 0.6

Total 99.8 100.1 100.1

(NLDnber of cases) (688) (149) (636)

Source: IPA Data Base.
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Table 3.6.11

ETHNICITY OF '!HE EMPIDYER FOR '!HE ADULT IABOUR FORCE
MICMACS 00 RESERVE AND MAJORI1Y GROOP IN 'lWO

RURAL AREAS OF t.¥:NA SCOTIA, 1975
(Percent)

Errployer
Ethnicity

Mianacs Q'l

Reserve
Majority Group

Eastern Southwest
Soore Nova Scotia

Majority Group 10.0 99.3 95.5

Mianac 90.0

Other 0.7 4.5

'Ibtal 100.0 100.0 100.0

(Number of cases) (688) (150) (628 )

Source: IPA D3.ta Base.

Table 3.6.12

.rnPlDYERjEMPlDYEE srn.TUS OF THE ADULT I.lIBOUR FORCE
MICMACS 00 RESERVE AND MAJORI1Y GROOP IN

'IWO RURAL AREAS OF t.¥:NA OCOTIA,
MAIN JCB IN 1975

(Percent)

l'inployerjErTployee
Status

Micmacs on
Reserve

Majority Group
Eastern Southwest
Soore Nova Scotia

Owner, Co-Owner
or Manager 5.5 0.7 4.6

Self-Errployed 20.1 30.4 27.5
Errployee 74.4 68.9 67.9

'Ibtal 100.0 100.0 100.0
(Number of cases) (688) ( 151) (654)

Source: IPA D3.ta Base.
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4. COMPARATIVE EDUCATIONAL PATTERNS

In Chapter 3 some figures were presented on the educational

levels of the adult out-of-school Micmac population. These

figures clearly indicated a substantial gap existing between

the Indian and non-Indian populations ~n Nova Scotia,

particularly the much lower proportion of the Micmac popula­

tion with education ~n the secondary and post-secondary

level s. The very high unemployment rates of young Micmac

people ~n the labour force, as documented in Section 3.3,

also suggests that the educational system is not working very
---

well for Micmac students.

There ~s clearly an incentive, then, to exam~ne the

figures on those currently or recently enrolled in the formal

school system to see whether these educational inequal i ties

are continuing at the present time or reflect only the legacy

of the past in the older, out-of-school population. From the

Department of Indian Affairs and the Union of Nova Scotia

Indians' Education Liaison Office, figures have been obtained

on the enrolment of Micmac students by grade level for the

period 1972/73 through 1979/80. Comparable information on

the enrolment by grade level of all students in Nova Scotia

has been made available by the Nova Scotia Department of

Education.

While the enrolment figures are helpful in providirl.g a

picture of educational achievement and inequalities, and are

suggestive of drop-out rates among the student population, we

have also collected figures on the percentage of Grade 12

students who actually graduate from high school. Again,

graduation rates for Micmac and all Nova Scotia students are

compared. 14

14Data Sources and Methodolgy are discussed ill Chapter 1 of this report.

Bl



As mentioned above, this report deals only with

province-wide patterns. The enrolment and graduation figures

have, however, been broken down at least to the county level

to allow a compar1son in patterns between Micmac students

from a particular reserve and non-Indian students from the

same county.15 It should be kept in mind that there is

considerable variation from one reserve to the next 1n the

degree of success Micmac students are having in the educa­

tional system. One or two reserves have enrolment figures

almost comparable to those of the majority population while

at the other extreme are found two or three communi ties who

have not had any students reach grade twelve in the eight

recent years for which data are available.

Since the early 1960s, there has been a concerted effort

to have Micmac students educated off the reserves in t!:le
~ 'f,,",OCoUJl ~\.." ~ •

regular provincially-operated schools. 0 he Hl-f-am0ttS res1den-

tial school at Shubenacadie- has been closed down, as have

most of the on reserve schools in the province .16 For the

l5As an example, the enrolment of Micmac students in the city of Sydney,
who would care largely fran the Membertou reserve, is carpared to the
enrolment of non-Indian students in Sydney and in Cape Breton County.

l6It should be pointed out again th.;It the main ooncern in this report is
to make available sore basic and conterrporary figures on the derro­
graphy, errployment, and education of the Micmac population in the
province. For a historical perspective on educational matters, the
reader may wish to consult one or rrore of the following sources.
Ralston [4], for example, traces the history of Micmac education from
1605 to 1872, errphasizing the influence of religious instruction
carried out by Reman Catholic priests, and the very limited and
sporadic interest of public authorities in the matter during this
period. Changes in the first half of the twentieth century are
discussed by Wallis and Wallis [7]. Other useful sources include
Steen (5), Elliott (2), and the work of the Micmac Institute of
Cultural Studies.
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most part, then, the figures-E..resented here include Micmac

students enrolled in provincial schools across the province.

Four bands, however, have federally-operated schools located

on their reserve: Eskasoni, Wagmatcook, Whycocomagh and

Indian Brook. In the latter case, schooling does not go

beyond the kindergarten stage on the reserve, but In the

other three cases it is not until the junior or senior high

school years that Micmac students begin to attend the

provincial' schools adjacent to the reserve. Both "federal"

and "provincial" Micmac students are included In the

following tables, which incorporate those living off as well

as on the twelve reserves in the province. 17

4.1 Enrolment of Students by Grade Level

Enrolment figures by grade level, for all Micmac and all Nova

Scotia students, are presented below. Tables have been

constructed for each year from 1972/73 through 1979/80. For

each of these years, the information is given in three dif­

ferent forms: first, the percentage of students enrolled In

each individual grade; secondly, the percentages grouped In

three categories (elementary, junior high and senior high

school); and, finally, a graph of the percentage enrolled at

each grade level. Tables 4.1.1 through 4.1.8 and Figu res

4.1.1 through 4.1.8 provide this information.

These are not historical tables in which a given group

of students IS followed over a 12-year period in order to

establish how many drop out of the school system over that

period of time. The figures provide simply a cross-section

17More precisely, the figures include all Micmac students who live on
reserve, as well as those living off reserve to whcm the Department of
Indian Affairs provides financial assistance.
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of the numbers enrolled at each grade level in a given year.

If there are fewer students in Grade 12 on average than there

are in Grade 11, for example, it probably indicates that many

Grade 11 students "drop out" (i.e., leave the secondary

school system to seek their fortunes in the labour market,

get married, etc.), but some of those who leave may be

transferring to a vocational or post-secondary program, or

moving to another school system outside the province.

This having been said, it is clear from the tables and

graphs that the Micmac students are leaving the elementary

and secondary school system in Nova Scotia at a much higher

rate than non-Indian students. This provides at least

indirect evidence of a much higher drop-out rate,

particularly when combined with data in previous chapters on

the low educational level of the out-of-school population.

Tables 4.1.1 through 4.1. 8 indicate that the proportion of

all Nova Scotia students enrolled in Grades 10 to 12 ranges

between 17.7 and 21.2 percent. For Micmac students, the

range is between 6.6 and 9.7 percent; thus the proportion of

students in the higher grades is two to three times lower for

the Micmac population. 18 The graphs also show a much

steeper decline in the percentage of Micmac students enrolled

as one moves to the higher grades.

A close examination of the graphs also reveals at what

l8The figures for all Nova Scotia students are distorted somewhat by the
fact that the baby boom of previous decades has created a population
bulge in the late elerrentary and junior high school grades. Thus
there are more students in those grades than at earlier levels.
Nevertheless, during junior and senior high school the proportion of
students in each successive grade declines substantially, and this has
less to do with the age structure of the populations than with the
fact that students are leaving the school system.
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grade level the school leaving rate appears to accelerate

sharply. For Micmac students, this occurs near the beginning

of junior high school, especially around Grade 7. Why this

is so remains to be determined. It may be that a number of

Micmac students reach the legal school leaving age at this

point, having failed previous grades. The transition that

Micmac students make to larger junior high schools may also

have something to do with the accelerated rate of leaving the

school system. For the students at three relatively large

reserves, this has also been the period of transition from

attending elementary schools on the reserve to going to

provincial junior high schools in neighbouring communities.

In the case of all Nova Scotia students, on the other

hand, the percentage enrolled turns more sharply downward at

higher grades, usually after Grade 9 and in the senior high

school period.

Thus, the enrolment data are certainly suggestive of a

high drop-out rate among Micmac students. The picture would

of course be more clearly defined if a group of students

could be followed over a period of time in order to determine

where they go, when they leave the school system, and for

what reasons they terminate their studies.

It is also worth asking whether the data indicate any

improvement in the situation over the time period for which

da ta are avai lable. The answer is yes if one looks at the

number of Micmac students enrolled at the higher grade

levels. In 1972/73, for example, there were 89 students (or

7.0 percent of all Micmac students) enrolled in Grades 10 to

12. By 1979/80, the number had climbed to 142 students, or

9.7 percent of the total. There is also independent evidence

of a substantial increase in recent years in the number of

Micmac university students. On the negative side, however,

is the fact that the ratio of Micmac students enrolled at
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higher grades is not moving much closer in relative terms to

the non- n lan ratio; the latter has also improved ln the

1970's, so that the gap remains much the same.
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Table 4.1.1

NUMBER lIND PER::ENl'AGE DISTRIBUI'ION (F INDIAN
AND AlL N:NA SCDI'IA S'1UDENI'S

BY GRADE LEVEL, 1972-73

Grade Level Indian Students All N.S. Students
NLm1ber Percent Number Percent

A. By Individual Grades

Prinary (KS)* 166 13.1 14,587 7.0

Grade 01 117 9.3 15,371 7.4

02 147 11.6 17,143 8.2

03 119 9.4 17,532 8.4

04 121 9.6 18,061 8.7

05 113 9.0 18,165 8.7

06 123 9.7 17,863 8.6

07 118 9.3 18,927 9.1

08 79 6.3 17,470 8.4

09 70 5.5 16,096 7.7

10 39 3.1 14,853 7.1

11 36 2.9 12,608 6.1

12 14 1.1 9,355 4.5

'Ibta1 1,262 99.9% 208,031 99.9%

(Other)** (6) (3,231)

B. By Grouped Catepries

Prinary to
Grade 6* 906 71.8 118,722 57.1

Grades 7 - 9 267 21.2 52,493 25.2

Grades 10 - 12 89 7.0 36,816 17.7--
'lbtal 1,262 100.0% 208,031 100%

(Other)** (6) (3,231)

*1In additional 137 Indian students were enro11Erl in K4.

**'Ihe "Other" categ:>ry includes special, ccmnercial, am auxiliary
students 'Ahose grade level is IXJl:. specified.
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Table 4.1.2

NUMBER AND PERCENl'AGE: DISTRIBurION OF INDIAN
AND AIL OCNA SOJTIA SWDENI'S

BY GRADE lEVEL, 1973-74

Grade Level Indian Students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

Prirrary (KS)* 144 11.6 14,370 7.0

Grade 01 133 10.7 14,468 7.1

02 119 9.6 15,619 7.6

03 129 10.4 17,041 8.3

04 127 10.2 17,604 8.6

05 109 8.8 17,995 8.8

06 110 8.8 18,123 8.9

07 132 10.6 18,677 9.1

08 95 7.6 18,096 8.9

09 52 4.2 16,145 7.9

10 47 3.8 14,606 7.1

11 27 2.2 12,580 6.2

12 19 1.5 9,202 4.5

Total 1,243 100% 204,526 100%

(Other)** (5) (3,125)

B. By Grouped categories

Prirrary to
Grade 6* 871 70.1 115,220 56.3

Grades 7 - 9 279 22.4 52,918 25.9

Grades 10 - 12 93 7.5 36,388 17.8

'Ibtal 1,243 100% 204,526 100%

(Other)** (5) (3,125)

*An additional 188 Indian students were enro11erl in K4.

**'Ihe "Other" category includes special, carnercial, ani auxiliary
students v.hose grade level is oot specified.
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Figure 4. 1. 2

PERCENTAGE DISTRIBUTION OF INDIAN AND ALL NOVA
SCOTIA STUDENTS, BY GRADE LEVEL, 1973-74
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Table 4.1. 3

NUMBER AND PERCENl'AGE DISTRIBurION OF INDIAN
AND AIL NJVA SCUl'IA STUDENl'S

BY GRADE IEVEL, 1974-75

Grade Level Indian Students All N.S. Students
NLm1ber Percent NLm1ber Percent

A. By Individual Grades

Prirrary (KS)* 163 12.1 14,307 7.1

Grade 01 169 12.5 14,301 7.1

02 141 10.4 14,736 7.3

03 120 8.9 15,568 7.7

04 133 9.8 16,888 8.4

05 129 9.5 17,516 8.7

06 118 8.7 18,076 9.0

07 122 9.0 18,887 9.4

08 100 7.4 17,899 8.9

09 60 4.4 16,606 8.3

10 42 3.1 14,542 7.2

11 37 2.7 12,224 6.1

12 17 1.3 9,598 4.8

'Ibtal 1,351 99.8% 201,148 100%

(Other)** (32) (3,132)

B. By Grouped Cltegories

Prirrary to
Grade 6* 973 72.0 111,392 55.4

Grades 7 - 9 282 20.9 53,392 26.5

Grades 10- 12 96 7.1 36,364 18.1

'Ibtal 1,351 100.0% 201,148 100%

(Other)** (32) (3,132)

*An additional 153 Indian students were enro11Erl in K4.

**'Ihe "Other" category includes special, carrnercial, am auxiliary
students \\hose grade level is not specifiErl.
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Figure 4. 1. 3

PERCENTAGE DISTRIBUTION OF INDIAN AND ALL NOVA
SCOTIA STUDENTS, BY GRADE LEVEL, 1974-75
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Table 4.1.4

NUMBER AND PERCENTAGE DISTRIBurION OF INDIAN
AND ALL NOVA saYI'IA STUDENl'S

BY GRADE LEVEL, 1975-76

Grade Level Indian Students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

PrilTEry (K5) * 125 9.1 14,629 7.3

Grade 01 165 12.0 14,113 7.1

02 150 10.9 14,406 7.2

03 137 10.0 14,726 7.4

04 116 8.4 15,636 7.8

05 133 9.7 16,999 8.5

06 118 8.6 17,743 8.9

07 140 10.2 19,003 9.5

08 119 8.7 18,168 9.1

09 80 5.8 16,881 8.5

10 38 2.8 15,061 7.5

11 33 2.4 12,478 6.3

12 20 1.5 9,817 4.9

Total 1,374 100.1% 199,660 100%

(Other)** (23) (3,233)

B. By Grouped Categories

Primary to
Grade 6* 944 68.7 108,252 54.2

Grades 7 - 9 339 24.7 54,052 27.1

Grades 10 - 12 91 6.6 37,356 18.7

'Ibtal 1,374 100% 199,660 100%

(Other)** (23) (3,233)

*An additional 127 Indian students were enro11e:l in K4.

**'Ihe "Other" category includes special, crnrnercial, and auxiliary
students whose grade level is not specifie:l.
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PERCENTAGE DISTRIBUTION OF INDIAN AND ALL NOVA
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Table 4.1.5

NUMBER AND PEOCENTAGE DISTRIBtJrION OF INDIAN
AND AIL NOVA SCOTIA STUDENI'S

BY GRADE lEVEL, 1976-77

Grade Level Indian students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

Prirrary (K5) * 153 10.7 15,099 7.7

Grade 01 147 10.2 14,286 7.2

02 176 12.3 14,088 7.1

03 122 8.5 14,349 7.3

04 147 10.2 14,786 7.5

05 III 7.7 15,699 7.9

06 119 8.3 17,140 8.7

07 161 11.2 18,838 9.5

08 99 6.9 18,262 9.2

09 102 7.1 17,200 8.7

10 52 3.6 15,335 7.8

11 21 1.5 12,399 6.3

12 26 1.8 10,000 5.1

'Ibtal 1,436 100% 197,481 100%

(Other)** (27) (3,791)

B. By Grouped Categories

Prirrary to
Grade 6* 975 67.9 105,447 53.4

Grades 7 - 9 362 25.2 54,300 27.5

Grades 10 - 12 99 6.9 37,734 19.1

'Ibtal 1,436 100% 197,481 100%

(Other)** (23) (3,791)

*An additional 111 Indian students were enrollErl in K4.

**'Ihe "Other" category includes special, crnrnercial, aril auxiliary
students \\hose grade level is oot specifiErl.
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Table 4.1.6

NUMBER lIND PEOCENI'AGE DISTRIBurION OF INDIAN
AND AIL N::NA SCUI'IA Sl"UDENl'S

BY GRADE lEVEL, 1977-78

Grade Level Indian Students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

Prirrary (K5) * 134 9.2 14,300 7.4

Grade 01 168 11.5 14,757 7.6

02 151 10.3 14,195 7.3

03 171 11. 7 14,178 7.3

04 151 10.3 14,409 7.4

05 136 9.3 14,672 7.5

06 106 7.2 15,646 8.0

07 148 10.1 18,360 9.4

08 105 7.2 18,088 9.3

09 82 5.6 17,171 8.8

10 63 4.3 15,529 8.0

11 33 2.3 12,978 6.7

12 15 1.0 10,264 5.3

Total 1,463 100% 194,547 100%

(Other)** (35) (3,472)

B. By Grouped categ:>ries

Prirrary to
Grade 6* 1,017 69.5 102,157 52.5

Grades 7 - 9 . 335 22.9 53,619 27.6

Grades 10 - 12 111 7.6 38,771 19.9

Total 1,463 100% 194,547 100%

(Other)** (35) (3,472)

*l\n additional 105 Irrlian students were enro11Erl in K4.

**'lbe "other" categ:>ry includes special, carrrercial, am auxiliary
students \\hose grade level is rrt specifie:i.
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Table 4.1. 7

NUMBER AND PERCENl'AGE DISTRIBUl'ION OF INDIAN
AND AIL NOVA srorIA S'lUDENl'S

BY GRADE lEVEL, 1978-79

Grade Level Indian students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

Prirrary (K5 ) * 160 10.6 13,952 7.3

Grade 01 123 8.1 14,047 7.4

02 139 9.2 14,716 7.7

03 186 12.3 14,209 7.5

04 141 9.3 13,962 7.3

05 126 8.3 14,322 7.5

06 151 10.0 14,762 7.8

07 138 9.1 16,826 8.8

08 132 8.7 17,684 9.3

09 88 5.8 16,832 8.8

10 72 4.7 15,590 8.2

11 33 2.2 13,147 6.9

12 25 1.7 10,453 5.5

'Ibtal 1,514 100% 190,502 100%

(Other)** (23) (3,565)

B. By Grouped Categories

Prirrary to
Grade 6* 1,026 67.8 99,970 52.5

Grades 7 - 9 358 23.6 51,342 26.9

Grades 10 - 12 130 8.6 39,190 20.6

'Ibtal 1,514 100% 190,502 100%

(Other)** (23) (3,565)

*lln additional 88 Indian students were enro11e:l in K4.

**'Ihe "Other" category includes special, COlTllercial, am auxiliary
students ~e grade level is rx>t specifie:l.
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Table 4.1.8

NUMBER AND PEOCENI'AGE DISTRIBlJrION OF INDIAN
AND AIL WJA SCXYl'IA STUDENI'S

BY GRADE I.EVFL, 1979-00

Grade Level Indian Students All N.S. Students
Number Percent Number Percent

A. By Individual Grades

Primary (K5) * 116 7.9 13,314 7.2

Grade 01 125 8.5 13,605 7.3

02 117 8.0 14,021 7.5

03 144 9.9 14,631 7.9

04 178 12.2 14,100 7.6

05 121 8.3 14,026 7.5

06 128 8.8 14,258 7.7

07 160 11.0 15,794 8.5

08 138 9.4 16,329 8.8

09 92 6.3 16,439 8.8

10 77 5.3 15,323 8.2

11 37 2.5 13,338 7.2

12 28 1.9 10,777 5.8

'Ibtal 1,461 100% 185,955 100%

(other)** (33) (3,303)

B. By Grouped Categories

Prirrary to
Grade 6* 929 63.6 97,955 52.7

Grades 7 - 9 390 26.7 48,562 26.1

Grades 10 - 12 142 9.7 39,438 21.2

'lbtal 1,461 100% 185,955 100%
(Other)** (33) (3,303)

*J\n additional 103 Indian stooents were enrollErl in K4.

**'lbe "Other" category includes special, ccmnercial, ani auxiliary
students whose grade level is rx:>t specifiErl.
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4.2 Graduation From High School

One could argue that the few Micmac students who do reach

Grade 12 are the surVlvors, the select few who have best

adapted to the educational system. Thus it might be expected

that a high proportion of those enrolled in Grade 12 would

actually graduate.

This turns out not to be the case, however. Information

was collected on the graduation status of all Micmac students

ln the provlnce enrolled ln Grade 12 between 1970/71 and

1978/79. For the same schools that the Micmac attended (that

lS, for certain high schools located near the reserves) the

graduation rate of all students in attendance was also

determined. These figures are glven in Table 4.2.1, and

indicate that on average only 60 per cent of the Micmac

students enrolled in the last high school grade actually

graduated, compared to a figure of 84 per cent for the total

Grade 12 population ln those schools. While the Micmac

graduation percentages fluctuate somewhat over the period in

question, there lS no suggestion that the situation is

improving in a systematic fashion.

The educational picture suggested by the enrolment and

gr"aduAtinn figures is not a very satisfactory one. Clearly,

1l<'W approaches to Micmac education need to be implemented,

dlld sLlccessful models indicating how this can be done need to

h~ examined. What lS urgently required lS a strategy not

only to provide a more meaningful educational experlence, but

also to develop the capacities that will lead to rewarding

employment in an education/credential oriented society.
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Table 4.2.1

GRAOOATION RATES I'RX>I GRADE 12, MICMAC SlUDENI'S AND
AIL NJVA SCX1I'IA STUDENI'S IN CORRESroNDING

HIGH SCHOOLS, 1970/71 to 1978/79*

Year Mianac Sttrlents
Nurtber Graduating
Enrolled NunIDer Percent

All N. S. Sttrlents
Nurtber Graduating
Enrolled Number Percent

1970/71 12 9 75.0 1,608 1,349 83.9

1971/72 7 4 57.1 1,729 1,529 88.4

1972/73 14 6 42.9 1,699 1,405 82.7

1973/74 19 13 68.4 1,610 1,361 84.5

1974/75 17 13 76.5 1,736 1,475 85.0

1975/76 20 13 65.0 1,689 1,418 84.0

1976/77 26 15 57.7 1,886 1,515 80.3

1977/78 15 6 40.0 1,888 1,576 83.5

1978/79 25 15 60.0 1,874 1,584 84.5

'Ibta1 155 94 60.6 15,719 13,212 84.1

Average/Yr. 17.2 10.4 2,619.8 1,468.0

*'Ihe Mianac students were enrolled in the follawirlJ high sdno1s: St.
Peter's. Riverview, Mabou, Antig:mish Regional, Sydney J\cademy,
Cobequid Education Centre, East Hants Rural, Central KirlJs, Middleton,
Springhill, Trenton, New G1asgJW, East Pictou Rural, !>.mean MacMillan,
Antigonish East, and Breton Education Centre. '!he last eight sch::x>ls
listed have only a very few Micmac students enrolled in each; =nse­
quent1y they are not included in the "all students" =lumn.

Source: Department of Indian Affairs; Association of Nova SCotia
SChool Boards; an:! Social Counsellors for each Reserve.
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5. SUMMARY AND CONCLUSIONS

Wi th so many tables having been presented in the preceding

chapters, it would not be difficult to lose sight of some of

the main points that have emerged from the data. The purpose

of th is chapter, then, 1S to review some of the more impor­

tant results and to bring this report to a rousing conclu-

S10n.

It will be recalled that the discussion began with

information on the basic population characteristics and

trends of the Micmac. What was particularly striking about

the province-wide figures was, first of all, the rapid

population growth that has occurred, at least over the past

decade. It was found that the Micmac population was growing

at a rate between 2 and 3 percent annually, compared to 0.5

to 1.5 percent for the Nova Scotia population as a whole.

This has meant that a very high proportion of the Micmac

population, particularly the on reserve portion of it, has

been in the 0-14 age range, reaching a peak of 46.6 percent

in 1970 when all bands in the province are considered. The

comparable figure for the entire Nova Scotia population was

30.5 percent. A further implication 1S that there has been

t "emendous pressure on many reserves to find housing, jobs,

l'ecreation, and other services for this young but gradually

maturing population. That this challenge has been impossible

to meet, given the limi ted resources avai lable, 1S indica ted

by the extremely high degree of unemployment among the very

young elements of the labour force.

The figures indicate, however, that this high rate of

population increase 1S beginning to decline, and indeed the

population projections that are included in Chapter 2 assume
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that in a very short time the rate of increase will be in the

vicini ty of 1 to 1. 6 percent annually. As the birth rate

declines, one can expect to see a change in the age structure

of the population. This change is already becoming evident

~n the form of a declining proportion in the 0-14 age group

and increasing proportions in older age categories such as

those between 15 and 34 years. Clearly the band councils and

staff will increasingly have to pay attention to the needs of

a more mature population and, in a few years time, to a large

group of retired people.

It was probably a combination of large population ~n­

creases on the reserve and few job opportunities there that

led to a period of considerable movement off the reserves

during the late 1960s and early 1970s. Since 1972, however,

the trend has been in the opposite direction, toward staying

on or moving back to the reserve, perhaps in response to less

favourable employment and living conditions in other loca­

tions. If all Nova Scotia bands are considered, 1972 marked

the high point in the proportion of the population living off

the reserve, at 30.6 percent, and the figure has declined

very gradually since then to a 1976 level of 28.5 percent off

reserve. What has also been noticeable in recent years is a

higher proportion of women leaving the reserves than men, a

reversal of the pattern that was common in the mid-1960s.

It ~s also possible to say something about the age at

which people leave the reserves. Young children by and large

are caised on the reserve, but the proportion off reserve

climbs for those in their 20s and is between 40 and 50 per­

cent for those in their 30s and 40s. It declines again for

the 50-64 year age group, but shoots up for those in the

oldest age categories when old age homes and hospitals

located off reserve come into the picture.

Only about a quarter of the population who leave the

reserves stay in Nova Scotia; the remainder take up residence
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particularly in New England and other

States rather than in other Canadianparts of the United

provinces.

Turning now to the employment patterns of the on reserve

population, one notices first of all the relatively high

proportion of the population that was considered to be in the

labour force on most reserves in the province - that ~s,

outside the province,

either employed or unemployed as reported by those who

provided the information. Unfortunately it is the unemployed

who greatly outnumber those who have jobs, rather than the

other way around. At the time when the information was col­

lected, in the first half of 1976, fUlly two-thirds of those

in the labour force were unemployed. The figures indicated

that on a year-round basis close to 40 percent of the labour

force were unemployed for all of 1975, another 37 percent had

irregular work (usually seasonal employment), and only 25

percent had what could be described as regular employment for

the full year. As a result, close to two-thirds of the adult

population on reserve had to rely on some form of social

assistance to make ends meet in 1974-5, and welfare payments

were the most frequent form of social assistance used, ~n

addition to old age pensions and UIC payments.

For those who had jobs in the province, a third of the

employed labour force was in construction occupations, while

substantial numbers were also found in clerical work, serv~ce

occupations, ~n fishing and forestry activities, and ~n

administrative occupations. When the type of employer was

examined, it was found that LIP grants to the reserves, which

were particularly important, accounted for 20 percent of all

jobs ~n 1975. Band council employment added another 17

percent, and work for community/minority organizations a

further 5 percent. In all, almost half the total number of

jobs held by the on reserve population in 1975 were directly
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were

much

also

to government support, and the figure would be

if those private and cooperative ventures that

upon governmental funds for their development

tied in

higher

depend

added.

It is also remarkable how self-contained the reserve

communities are, in the sense that almost all reserve resi­

dents work on the reserve if they have a job at all, and in

90 percent of the cases their immediate employer is of Micmac

rather than of non-Indian origin.

In Section 3.2 of this profile, it was concluded that

those Micmac in the province who moved off the reserve but

who did not leave the province were not comparable to those

who stayed on the reserve. Although the age distribution of

the adults was similar, the off reserve group had consider­

ably higher levels of education - an average of 8.8 years for

the adult population, compared with 7.3 years for those on

reserve. Their employment situation, as far as could be

determined, was better. Those off reserve in the province

had much lower unemployment rates (17 percent compared with

66.4 percent), much more regular employment, less seasonal

wOl-k, and so on. They used social assistance less, and when

they did, old age pensions rather than welfare was the most

significant category. They had different occupations than

thOSe on reserve and different kinds of jobs and employers ­

not LI P-type jobs, nor construction, forestry, or fishing

occupations but rather, more regular pUblic sector jobs and

posi tions with community and minority organizations. Just

over half worked for Micmac employers, however, even though

they were living off reserve.

Thus, moving off the reserve has had its employment

rewards for a relatively small, select group of the Micmac

popu lation. It must not be quickly concluded, however, for

reasons given in Section 3.2, that government pOlicy should
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encourage this trend as the answer for those who remain on

the reserves.

Much of the remainder of the analysis dealt only with

the on reserve population. Section 3.3 looked particularly

at the employment patterns for five different age groups

among those living on the reserves in the province. The pat­

tern that came through clearly was one of very high unemploy­

ment among those 15-19 years of age; the figure stood at 85

percent unemployed among the labour force in this age group.

Those who did have jobs tended to work in positions with easy

access and low skill requirements such as are found in the

service sector and in forestry and fishing. For those in

their 20s, 30s, and 40s, a number of patterns were found to

be changing. More were married, so that housewives became a

significant part of these populations. The unemployment rate

also dropped sharply for those in the labour force, although

it never did go below 55 percent unemployed, even for the

middle age groups. The nature of the jobs also changed

more regular employment, a wider range of jobs, increasing

employment on LIP projects, for the band councils, and for

community/minority organizations.

The age group 55 years and over, on the other hand,

gradually withdraws itself from the more physically demanding

occupations and then from the labour force entirely as

retirement takes over. The employment that they do have

indicates how things were a few decades ago, when the govern­

ment-funded jobs were not as readily available and work had

to be found in the private sector and often off the reserve

with non-Indian employers. As an indication of the extent to

which the self-reliance of the past has been lost, it is

worth noting that among those in the 55 and over category who

were working in 1975 more than half (51.6 percent) were

self-employed. This compares at the other extreme with less

than 6 percent self-employed among the 20-24 year age group.
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The employment patterns of males and females were also

compared, and it was not surprising to find that, as in the

non-Indian society, Micmac women were much less likely to be

in the labour force than the men. A little over a third of

all adult women on reserve in Nova Scotia were 1n the labour

force at some point during 1975, compared to around 89

percent for the males. Being classed as a housewife, whether

by choice or because of a lack of employment opportunities,

is of course the ma1n alternative to being 1n the labour

force. Those women in the latter category were more likely

to be unemployed year-round, than the men (48 percent to 35

percent), but if they did find work it tended to be somewhat

more stable and regular than that for the men who are, as has

been seen, often found in the seasonal occupations of

construction, fishing, and logging.

More specifically, a good proportion of the women's jobs

had to do with band council and community/minority

organization employment in occupations such as clerical work,

I'rovi,'ling social welfare services in educational and social

,'ounsell ing, and serving as teacher-aides. Sales work in

,; t,'res, handicraft production, and service occupations such

as waitressing, domestic cleaning, and cooking were also

i lIIportant. Micmac women are more likely to work off reserve

than are the men, and to work for non-Indian employers.

Section 3.5 provided a comparison between the Cape

Breton Island and Mainland on reserve populations. While the

educational levels of the two adult populations were found to

be similar, the Cape Breton reserves have a higher proportion

of young people than the Mainland. Relative unemployment

rates among those in the labour force reflects the more

limited job opportunities available on the Island, where 75

percent were unemployed when the data were collected in the

first half of 1976, compared to 52 percent for the Mainland.
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Some of this difference can be explained by a higher

proportion of irregular work on Cape Breton, where seasonal

unemployment resulting from lay-offs from construction,

fishing, and logging work weighs heavily on the labour

force. Year-round unemployment rates are not so very

different for the two groups - 40.5 percent for those on the

Island and 35.0 percent for the Mainland. The Cape Breton on

reserve population is more likely to work on reserve for

t1icmac employers, and to have a higher proportion of their

employed labour force among the ranks of the self-employed.

Finally, Section 3.6 reveals the largest differences

between groups, this time between the employment patterns of

Micmacs and of other Nova Scotians. Suffice it to say here

that the figures reveal major gaps still remaining on matters

such as the educational level of the adult population or the

amount of regular employment that is available to each

group. Only a quarter of the Micmac labour force had regular

jobs in 1975, for example, compared to two or three times

that many among the majority group in rural Noval Scotia. On

the issue of unemployment rates, the level of unemployment

for the majority group labour force in the first half of 1976

ranges between 7 and 31 percent in two rural areas of Nova

Scotia, while the figure is at 66 percent for Micmacs on

reserve. Almost 40 percent of the Micmac labour force living

on reserve is unemployed year-round. These differences carry

over, then, to the extent and types of social assistance

payments that are used by the minority and majority groups.

Comparisons are also made between the two populations on

the occupations and industries of employment. The extent to

which construction-related positions are significant among

the Micmac becomes clear (almost a third of all Micmac jobs

compared to less than 10 percent for the entire Nova Scotia

labour force). The original inhabitants of the province are
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also overrepresented in forestry, in fishing, and in social

wel fare type occupations if the Nova Scotia labour force 1.S

used as a standard. There are relatively few Micmacs 1.n

professional occupations (although more in administrative

positions) and 1.n industries such as agriculture,

manufacturing, and finance.

Earlier it was indicated that about half of all Micmac

jobs were dependent upon government funds. For the majority

group 1.n two rural areas of the province, only about 25 per­

cent of employment is government-dependent; the rest is

generated by the private sector. The government jobs that

are held appear to be of a more stable, long-term nature than

is the case for the jobs provided by the large number of

make-work projects found on the reserves.

In concluding this summary of employment patterns, one

could argue that things have changed since 1975/76 some

would say for the better, others for the worse. In our

opinion, it is doubtful how fast the basic patterns reported

here will change, except superficially as When LIP grants are

replaced by Canada Works. Information that serves to update

the employment data to the 1980/81 period has recently been

collected. Thus, it can soon be established to what extent

these patterns have been modified, and What the trends appear

to be for the future. It may also be possible to say some­

thing about what strategies are more successful than others

1.n improving the employment position of the population.
r--.

One area that clearly warrants priority attention from
, ~ rro.

pol icy makers is the educational field. Members of the

Micmac community often speak of the problems faced by Micmac

students, and the figures confirm their fears about the

ex tent to which young Micmac students are leaving the formal

educational system without graduating. There are not nearly

as many Micmac students in Grade 12 as there should be, and
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even this small, select group is less likely to graduate than

their non-Indian counterparts. It was possible to establish

that the decline in Micmac enrolment becomes particularly

sharp at the junior high school level, while for all Nova

Scotia students it is at the senior high school level that

most of the drop-outs occur. While the number and proportion

of Micmac students at the senior high school level has

improved in the last seven years, the same has occurred for

non-Indian students and thus the degree of inequality remains

about the same.

The education data brings to an end this profile on the

contemporary socioeconomic position of the Micmac, especially

those living in Nova Scotia. A large body of information

about population, employment, and educational patterns has

been introduced. The emphasis has been upon presenting the

figures in a usable and understandable form at this stage,

rather than upon carrying out extensive analysis or making

judgements or policy recommendations. It is hoped that the

information can be used by those elected at the reserve and

provincial level, their staffs and those in the organizations

of the community, to plan for and further develop their

communi ties. The challenge for social science research of

this kind is to provide a means, even if limited, whereby

these leaders and their staff obtain the information that

they need in order to take additional practical steps towards

.\ssuming greater control over their own affairs.
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